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This report is the first Environmental, Social and Governance (ESG) report (hereinafter
referred to as the “Report”) published by Xuanzhu Biopharmaceutical Co., Ltd.
(“Xuanzhu Biopharmaceutical”, “the Company” or “we"), comprehensively
presenting Xuanzhu Biopharmaceutical’s practices and performance in environmental,
social and governance aspects for the year 2025.

REPORTING PERIOD

The Report is an annual report. This annual report was approved for release by the Board
of Directors on March 30, 2026.

REPORTING SCOPE

The Report covers the Company’s performance in fulfilling its environmental and
social responsibilities during the period from January 1, 2025 to December 31, 2025
(the “Reporting Period”). As certain data involves considerations of continuity and
comparability, certain content in this report has been appropriately extended or restated
as necessary.

The Report covers all business units over which we have operational control or which
have a significant impact on our environmental, social and governance aspects. The
content of the Report also focuses on the areas of sustainable development where our
economic, environmental and social impacts are most significant, as well as the areas of
greatest concern to our stakeholders.

REPORTING STANDARDS

The Report has been prepared in strict compliance with the provisions of the
Environmental, Social and Governance Reporting Code (hereinafter referred to as
the “ESG Reporting Code”) set out in Appendix C2 of the Main Board Listing Rules
of The Stock Exchange of Hong Kong Limited (hereinafter referred to as the “Stock
Exchange”).

REPORTING PROCESS

The Company follows the steps of peer benchmarking, stakeholder questionnaire
surveys, materiality issue analysis, information collection, information verification, report
drafting, Board approval, and report publication.

PUBLICATION FORMAT

The Report is available in both Chinese and English and is published in electronic format.
You may access the electronic version on the Company’s website (www.xuanzhubio.com)
and the Stock Exchange’s website (www.hkexnews.hk).
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About this Report

REPORTING PRINCIPLES RESPONSE

The Report adopts the principles of “Materiality”, “Quantification”, “Balance” and
“Consistency” from the ESG Code as the basis for disclosure, and responds to the
above principles during the preparation process, ensuring that the Report presents the
environmental, social and governance issues of concern to stakeholders, with clear
content, quantifiability and comparability.

ogd sco . Ooboooob

Principle Definition Our Response

oood g0o000oo0o0oDbODbODbOO0bObOOCOOO0O00OoOooo go0oo000ODOOOO0O0O0O0O0O00OooDoooooooD
000000000 DOO0ODODOO0ODOO0ODO0O0O0O0O000ESG OO0OOODDODDOODOOOOODODOODOOOOOOObOD
go00bOO0O0ObO0O0o0oOooooooooDooboDoo go0oo0oO0ODOOOO0OOO0OOOOOOoO
gooo0oo0oODODOOOO00O000goooooo
go0oooooooDo

Materiality When the Board determines that environmental, social and In conjunction with our development strategy, industry and
governance matters may have a material impact on investors  business conditions, we communicate with stakeholders to
and other stakeholders, the issuer should report on them. identify current materiality issues, and disclose the climate-
For Part D of the ESG Reporting Code, the issuer must related information required by Part D in the section “Topic:
disclose climate-related risks and opportunities that may Addressing Climate Change”.
reasonably be expected to affect its short-, medium- or long-
term cash flows, financing channels and cost of capital.

od gooooooobooboboobobObOOo0o0o0oobooooa gooooOoOOOOOO0O00O0OooooooboboDbOon
goooooboobobbobOoOOoO00o0o0oUoooooa gooooOoOOO0obOOO0OO0o0o0ooooooooboobooo
goobboobooooooobobobbbobooboo ooo
gooooobobObOobOCOOoO0o0ooooooooo
gooooboboobobobooocoOoOooooo

Quantification  Key performance indicators relating to historical data The Company has quantitatively disclosed key performance
should be measurable. The issuer should set targets for indicator information for the year, accompanied by written
reducing individual impacts (which may be actual figures explanations to enable stakeholders to clearly understand our
or directional, forward-looking statements). In this way, overall performance.
the effectiveness of environmental, social and governance
policies and management systems can be assessed and
verified. Quantitative data should be accompanied by
explanatory notes setting out their purpose and impact, and
should provide comparative data where appropriate.

ogd gooooooboOOoOoOOO0OO0OOoobooooo go000O0O0OOOOO0O0D0Oooooooooboooo
gooooooboOOoOoOOO0OO0OOoobooooo goooOoOoOOOoOOoOOoOooooooo
ooo

Balance Report information should present the issuer’s performance The Report elaborates in detail on the Company’s
impartially, avoiding selections, omissions or presentation achievements and challenges faced, and discloses relevant
formats that may inappropriately influence the decision- quantitative information to facilitate reasonable analysis and
making or judgment of report readers. comparison.

ood J0000oo0ODODODO0OO0O000bOO0o0ooooooao g00000ODODO0OODOOO0O0O0O0dO0dO0Oooooooao
goooooDoODbODooODoOoOoO go0000ODODDODODODO0O0O00OO0OoOoogo

Consistency The issuer should use consistent statistical methods The Company has compared key performance indicators and

of disclosure to enable meaningful comparison of
environmental, social and governance data over time.

information across different categories for the current and
past periods to enable stakeholders to make year-on-year
comparisons of performance.
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Strengthening corporate governance and maintaining sound operations are the core of a
company’s pursuit of sustainable development. The Company continuously improves its
ESG governance system, builds an organizational structure with clear responsibilities and

rights and an efficient operational mechanism, and comprehensively fulfills its corporate

social responsibilities. At the same time, the Company has established diversified

stakeholder communication channels to actively listen to the needs and opinions of

investors, customers, employees and other parties, earnestly safeguard the legitimate

rights and interests of investors, and promote the quality and efficiency of sustainable

development work through transparent management.

1.

BOARD STATEMENT

The Company attaches great importance to ESG management, integrating the
concepts of environmental protection, employee care and social contribution
into corporate operations and decision-making. To effectively implement ESG
governance requirements, we have built a scientific ESG governance architecture,
established cross-departmental collaboration mechanisms, integrated professional
capabilities across various fields, and deeply embedded ESG concepts into the
entire chain of the Company’s strategy and operations. With the mission of “driving
innovation, advancing the development of new drugs in China, and serving
human health”, we promote the coordinated development of innovative R&D,
compliant operations and social responsibilities.

In terms of environmental responsibility, we focus on green R&D and low-carbon
operations, continuously optimizing processes in drug R&D to reduce energy
consumption and waste emissions. Through measures such as conducting special
training on energy conservation and consumption reduction, establishing regular
inspection mechanisms for office areas, promoting energy-saving equipment
and optimizing regional layouts, we comprehensively implement energy-
saving measures, strengthen the awareness of all employees regarding energy
conservation, achieve standardized energy management, and contribute to the
realization of the “Dual Carbon” Goals.

In terms of social responsibility, we consistently take patient needs as our core,
accelerating the resolution of clinical pain points in major disease areas such as
digestive system diseases and oncology, promoting innovative drugs to benefit
more patients; at the same time, we pay attention to employee rights, create
a diverse and inclusive workplace environment, and cultivate high-quality
professional talent for the industry.

In terms of corporate governance, we continuously improve the ESG governance
architecture, strengthen the supervisory responsibilities of the Board, and establish
a compliance management system covering all business operations; we strictly
abide by business ethics, eliminate corruption risks, and work with suppliers and
partners to build an honest and transparent business ecosystem; we regularly
disclose ESG performance, accept social supervision, and safeguard the steady
development of the Company with high-standard governance.

ooo III\IZI 0000000 Xuanzhu Biopharmaceutical Co., Ltd.
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joooooooouooooooooo Going forward, the Board will continue to play a strategic leadership role, driving
goesci0O0O0OO0OUODOoOOoOOOoOoD ESG concepts to become an inherent gene of the Company’s development,
0000o0ooooooooooog safequarding life and health through scientific innovation, fulfilling corporate
jooo0o0ooooooooooooog mission with a sense of responsibility, and creating sustainable value for
goooooooooo shareholders, employees, patients and society.

20 ESGO O OO 2. ESG GOVERNANCE STRUCTURE
Jooooooooooescooog The Company is committed to building a comprehensive ESG management system
oo0ooOoOoooooooooooo and operational mechanism. We have established a three-tier ESG governance
OO0O0O0ESGOD O ODODOODOOOESG structure consisting of the Board of Directors, the Company’s management and
000o0ooooooesGoOOOO the ESG Working Group, to effectively manage ESG-related matters.

oo gooo

Level Key Functions

goo . gesGOOOoODODoOOoOOoODoOOoOOoOOoOOO

Board of Directors . Incorporate ESG-related considerations into the Company’s business strategy;

o 000000 0OO0DOoDOoeSGOOODOOOOODOESGOODOOOOOOESGOOO
gooooboboobooooooo

. Listen to the Company’s management’s reports on major ESG work, identify the ESG risks
and opportunities faced by the Company, review ESG targets, and make strategic-level
decisions when necessary;

o gopooesGOO0OODODOOOOOOOODOOOOnOOd

. Periodically review the ESG Report to ensure its alignment with the Company’s strategy and
objectives.
gooood o oo0DO0oOoOoeSGOO0O0OO0OOOODOOOODOOOOOOESGOODOOODOOO
Company Management oopoooog
3 Continuously supervise the implementation of the Company’s ESG strategy, policies,

guidelines and procedures, ensuring the effective operation of the ESG risk management
and internal control systems;
. oo0DescOoODOOOODOOODOOOO

3 Assess significant ESG-related matters and their risks and opportunities;
. gopDOoOoooDoOoeSGOOOOCDODODOOOODOOO
3 Formulate and periodically review the Company’s ESG targets, action plans, management

policies and related measures;
. oopDOoooesGOOooOoOoOoog

3 Oversee the preparation of the Company’s annual ESG Report;

. oGO O00O0ODO0O0O0D0ODO0OO0OO0O0OOEESGOOOCO0OOOoDOUOOoDOEescOO
gooo

3 Submit ESG-related matters to Board meetings for discussion, report on ESG progress, and

assist the Board in supervising the implementation of ESG work.
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oo oooo

Level Key Functions

EscO 000000000 o oo0o0oOoescGOOOOOOOOOOOOESGODOCODOOOODOODOODOODOODOO

ESG Working Group o Draft and implement ESG policies and measures, and formulate response plans for
- Various Functional challenges or risks that may affect the achievement of ESG targets;
Departments . go0o0oesGOOoOOCOESGOOOOODODDODDODODODDOOOOO
o Prepare the annual ESG Report, including the collection, analysis, evaluation and recording

of ESG data and information;

° 0000000000000 00D0000ESGOODODOO0OOODOO0O0OOESGOO
gopooopooescOOoOOOOOoOOOOODOOOn

o Regularly report to the Company’s management on matters including but not limited to the

implementation of ESG work plans and reports, ESG risks and opportunities, and regulatory

developments and market trends related to ESG;
° gopDoescGoOOOODOOOO
o Organize and conduct ESG-related training and awareness activities.

goooooooeschOoOoOoOOO
gooooooescOooOO0OOOOO
goooooOoboooooescoOnO
gooooooescOOoOOOO0OO0OO
goooooobOoooobooooo
000000000000 00O0EsG
gooooooobooobooooo
gooooooooooboooooo
gooboooescoooOOOoOOO0OO
000000000000000A0 ESG
000000000 00000EesGeO
gooooooooooobooescoO
oooboooooobooescoOOOO
gooooao

As the highest governing body for ESG matters, the Company’s Board of Directors
is fully responsible for the supervision and decision-making of ESG management,
including evaluating and determining the ESG risks and opportunities facing
the Company, periodically reviewing the achievement of ESG-related targets,
and promoting the implementation of relevant management processes. Under
the guidance of the Board, the management is specifically responsible for the
implementation of ESG policies, performance monitoring, dynamic adjustment
of strategies, and the day-to-day management of risks and opportunities. To
further advance ESG management, we have coordinated multiple functional
departments including human resources, R&D, and sales to form the ESG
Working Group, which periodically evaluates and reviews internal ESG standards
and related responsibilities, assesses the implementation of ESG work at the
departmental level, and ensures the continuous effective operation of the overall
ESG management system.

ooo III\IZI 0000000 Xuanzhu Biopharmaceutical Co., Ltd.
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3. STAKEHOLDER COMMUNICATION

The Company values stakeholder communication. Through diversified
communication channels such as face-to-face meetings, email, telephone, and
symposiums, we actively understand the concerns and opinions of stakeholders
including the government, investors, customers, employees, and suppliers,
respond to the expectations and demands of stakeholders in a targeted manner,
and continuously improve the level of sustainable development of Xuanzhu

Biopharmaceutical.

oooo
Areas of Concern

opooooa
Communication and Response Methods

oooooo

Legal and compliant operations

ooooooooooo

Compliance with laws and regulations
and lawful tax payment

e
191

——— [ERERERERERE] Oooono
Corporate governance level Information disclosure
oopooooo
Government and Regulatory goooon oooo
Authorities Supporting the local economy Promoting employment
oooo googogd
Financial performance Improving profitability
O ooooo googoogod
S . o
0O o) Company transparency Regular information disclosure
Q:CD oooo DoooOoo
Lo
() Rights protection Convening general meetings of shareholders

gooood
Shareholders/Investors

ooo

Anti-corruption

oooooo

Improving internal policies

oooo

Risk management

gooooao

Strengthening risk control

oooooo

Drug safety and quality

oooooooao

Establishing a quality management system

oooo

Service quality

oooooooao

Improving customer communication mechanisms

gooooo

Intellectual property protection

oooooooao

Strictly protecting intellectual property

oo
Customers

ooooo

Responsible marketing

oooooooao

Building customer communication platforms

ooooooooo

Customer information and privacy protection

oooao

Regular follow-up visits
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oo
Employees

ooooooo

Occupational health and safety

oooooo

Routine safety inspections

oooo

Rights protection

oooooooo

Improving employee communication mechanisms

oooooo gooooooooOoO
Employee training and education Strengthening employee training and talent
development
ooooooo gooood

Employee compensation and benefits

Optimizing the salary system

gooo

Employee care

oooooooo

Organizing employee care activities

U=>

gooooooo
Suppliers and Partners

oooo

Win-win cooperation

oooooo

Conducting project cooperation

oooooooo

Business ethics and anti-corruption

oooooo

Optimizing project management

gooooao

Safe and quality products

ogoooo

Supplier assessment

gooooooooo

Sustainable supply chain management

goooooo

Building a responsible supply chain

O
/N
AVE
OooooO0Oo

Industry Associations and
Communities

ooooooo

Drug R&D and innovation

Ooooooo

Participating in industry conferences

gooooao

Promoting industry development

goooooooo

Organizing peer experience exchange sessions

oooooo

Caring for public health

oooooooo

Relevant R&D project collaboration

Ooooooo

Disseminating health knowledge
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40 0O ood 4. MATERIALITY ASSESSMENT
00000o0oooooooooooo Through stakeholder communication, based on industry characteristics and the
Jo0o0oooO0ooooooooooo Company’s actual operational conditions, the Company conducts a materiality
ooooooooooooooooo assessment. This year, we identified materiality issues through the following four
goopoooooo steps:

gooooooo
Step 1: Issue Identification

goooooooood
Step 2: Stakeholder
Communication

ooooooon
Step 3: Issue Analysis

Step 4: Review and
Confirmation

ooooooooo W
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goooOooooOOoOooooOoooo

=]

High

HRESEET N EZ N

Materiality to Stakeholders

Low

ooooo
Materiality Level

gooooo
Highly Material Issues

The following are the results of the 2025 materiality assessment:

STEMEREEEHT

Xuanzhu Biopharmaceutical Materiality Issue Ranking

| R
Highly Material Issues

[ EEES
Material Issues

REBEHE

Less Material Issues

o reeee—-
HANRRRENEBS =

Materiality to the Company’s Development High

@ %35 Envionmental @ #£ 2 Social @ &4 Governance

oo

No.

ESGO OO0
ESG Issue Name

ogoooo
R&D and Innovation
goooooo
Product Safety and Quality
gooooo
Lawful and Compliant Employment
goooooo
Occupational Health and Safety
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5 ooooo
Emissions Management
6 gooooag
Customer Service Quality
7 goooooooo
Employee Training and Development Opportunities
8 goooooooooo
Customer Information Security and Privacy Protection
9 ooooo
Waste Management
10 gooooa
Employee Rights Protection
11 goooooooo
Corporate Governance and Business Ethics
12 gooooa
Intellectual Property Protection
13 good
Energy Consumption Management
14 ooooo
Supply Chain Management
15 ooooo
Responsible Marketing
16 ooooo
Compensation and Benefits
17 gooooooooo
goooo Water Resource Use and Conservation Measures
Less Material Issues 18 oooooo
Addressing Climate Change
19 gooooa
Animal Rights Protection
20 goooooooo

Community Participation and Public Welfare Activities

J00o0oo0oo0ooooooooooooo The results of this year's materiality assessment show that stakeholders’ key concerns
J00o0oo0ooUooUooooooooooo are mainly focused on product safety and quality, R&D and innovation, lawful and
JooooooUoUoooooUoooooooo compliant employment, and occupational health and safety. We attach great importance
J00o0oo0ooUooooooooooooo to stakeholders’ opinions, will continuously improve our ESG work plans based on the
O000U00oO0oO0oUOOoeESGLOOOUOOOO materiality assessment results, and focus on disclosing relevant issues in the Report to
00o0o0ooU0oUooUooooooooo respond to the concerns of various stakeholders regarding Xuanzhu Biopharmaceutical’s

doo0ooOoOoOoOoOoooUoooooooo sustainable development work.




ooodgoond
Topic: Addressing Climate Change

o0000oD0oU0oooooooooooo Xuanzhu Biopharmaceutical attaches great importance to the impacts of climate change.
O000eESGODOOoObOOooOOooooOno In accordance with the requirements of Part D of the ESG Reporting Code of the Stock
00000oDO00oooooooooooo Exchange, the Company has incorporated addressing climate change into its corporate
0o0o0ooooooooooooooooo development strategy, actively preventing climate-related risks, exploring development
00000ooooOoooooooooooo opportunities, and disclosing climate-related information from four dimensions: climate
ooo governance, strategy, risk management, and metrics and targets.
10 O O 1. GOVERNANCE
Joooooooooooescoond The Company’s climate change governance structure is consistent with the ESG
JooooooesGooOooooooOoO governance structure. With the support of the ESG Working Group, the Board and
0000o0oooooooooooog the Company’s management are responsible for identifying and assessing climate-
0000o0ooooooooooog related risks and opportunities, supervising the Company’s annual greenhouse gas
joooooooooooooooog emissions, and overseeing the implementation progress of energy conservation
ooooo and emission reduction work.
goo ° gooooobobooooo0o0o00o00booooLobobobbbobooCoooUoUoUgo
Board of o Oversee matters relating to climate change management, incorporate considerations relating to climate
Directors risks and opportunities into business strategy;
° goooobobobob0oboCoCoOo0o00oUooUoUouUoooobooboobobooboo
o To be apprised of the outcomes of the identification, assessment and management of climate-related risks
and opportunities through Board meetings held annually;
° goooobobobOboOoboCoOo0ooUoouoouoooobo
o Review climate targets and progress, and make strategic-level decisions where necessary.
ooood ° 0g000oo0oo0oODbODODODODbOO0oOO0oOo0o0oooo
Company o Continuously monitor the Company’s climate-related strategies, policies, guidelines and procedures;
Management ° 0go00000DoODODODOO0OODO00O000oOoOoo

Identify and assess principal climate risks and opportunities and formulate management strategies;
0000000 O0OO0bOO0oOoObOOoOOobOOoOobOOooOoooOooa

Formulate and periodically review climate targets, action plans, management policies and measures;
0o0000O0o0ooOooOOoOooooooo

Report climate risks and opportunities to the Board.

ESGO OO0 °
ESG Working o

gooooobooooOoobooCcOob0o0o0obooooooooobbobbobobooooo
Implement climate-related policies and measures; collect, analyze, assess and record environmental and

Group greenhouse gas emission-related data;

° gooooobobooObObObOOO00o0oooooooo

o Regularly report to company management on implementation of climate-related work plans;

° gooooobobobobooboooOoooo

o Organize climate-related training and awareness activities.
o000 oooooooooooo In addition, we conduct internal training and sharing sessions on climate change
000000 Oooooooooooo for the Board and management, ensuring they possess sufficient skills and
00000000 ooooooooo capabilities to effectively supervise and respond to various climate risks and

gooooooooono

opportunities.
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Odoodbddann
Topic: Addressing Climate Change

STRATEGY

In 2025, the Company, in light of industry policy and regulatory requirements
and its own business development characteristics, identified climate-related risks
and opportunities that may affect the Company’s cash flows, financing channels
and cost of capital in the short, medium or long term, and established a register
of climate risks and opportunities. At the same time, we assessed the potential
impact of the identified climate risks and opportunities from three dimensions:
“degree of impact”, “likelihood of occurrence” and “time frame”, and developed
targeted response measures.

oooo oooo
oooooaoao gooooooo oo oo goog? oooo
Potential Impact Impact Assessment
Business model Time
Type of Risk/Opportunity and value chain Financial Rating' Frame? Response Measures
oooo goooo o QO0ODOOOODCDOO 0o0ooooooooo o 0d o QOO0ODDOOOOOODOOOOOOODDOO
00000000000 oo 0oooooooooooo
00000000000 0ooooooooao « 000O0O0OOOODODDOOODDODOOD
00000000000 0oao
000000aa o [00OOCODDOOOOOOCDOOCDOOOOD
0ooooa
Physical Risk  Acute - Flooding o Own operations: increased Increase fixed-asset Medium Medium- Establish meteorological/water level monitoring and
precipitation intensity, retrofitting and repair costs term early warning mechanisms, develop tiered response
localized short-term severe Increase spending on plans, coordinate with government emergency

cooling, and sustained low
temperatures may damage
infrastructure, affect
production capacity, or
even interrupt production
processes

ooooonoooon00oooooo

0 D\!:"-l_:".':',D‘EI .'{Y'- 00ooo

departments for information sharing

o Upgrade site drainage systems, add water pumps,
clear drainage channels, and reinforce flood-retaining
walls

o Stockpile emergency materials such as sandbags and
submersible pumps, and regularly conduct personnel
evacuation and equipment transfer drills

emergency supplies

0000000000000
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oooo gooo
goooooao gooooooo oo oot goon? gooo
Potential Impact Impact Assessment
Business model Time
Type of Risk/Opportunity and value chain Financial Rating’' Frame? Response Measures
goooa 0 oo ¢ [000000DCOOOOOOODOCDODOD
gooo
¢ [000000DDODCOOOOOOODOD
¢ [00D000ODCOOOCOOOOD
Acute - Cold Wave Medium Medium- Strengthen inspections of power and heating pipeline
term networks, stockpile fuel, winterize equipment
o spread de-icing agents in advance, deploy snow-
clearing equipment; establish cold-weather shelters
o conduct low-temperature work safety training, and
provide thermal protective equipment
goooooooo ¢ [DO0OCOOODDD goooooooooo o oo ¢ [(0000ODCDOODOO
goooooooooo goooooooooo ¢ [(00000OCOODODODO
goooooooo
Chronic - Rising Average  *  Own operations: climate Increase facility retrofitting ~ Low Long-term ¢ Upgrade building insulation and ventilation facilities
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The Company has incorporated climate risks and opportunities into its business
planning and continues to explore the development of transition plans. At the
same time, we have adjusted resource allocation to prioritize support for the
research and preparation of energy conservation and emission reduction projects,
and will gradually increase investment in low-carbon technology R&D and
equipment upgrades. During the year, based on the identified climate risks and
opportunities, we applied climate scenario analysis tools to assess the resilience
of the Company’s existing strategy and business model to climate-related
changes, developments and uncertainties, providing a more scientific basis for the
subsequent formulation of a climate transition plan.

ogooo

Operational Scope

gooobooobooboooooOo0o0oooooobobbooOOoOoobOoooOoooobbooDoooO
goooood

Consistent with the scope of The Report, covering all business units over which the Company has
operational control or which have a significant impact on the Company’s environmental, social and
governance aspects.

goood gogog 000000000000 (PCC)SSP5-8.5
Scenario Physical Risk  The Intergovernmental Panel on Climate Change (IPCC) SSP5-8.5
Selection gogog 00000 (EADOOOOO (NZE)
Transition Risk International Energy Agency (IEA) Net Zero Emissions (NZE) Scenario
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Rationale The selected scenarios are based on the scientific research findings and model predictions of
authoritative international organizations, encompassing both high-emission and low-emission
scenarios, covering different warming magnitude ranges, and are representative of both physical risks
and transition risks, making them fully compatible with the company’s needs.
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Time Frame Short-term (within 1 year), Medium-term (1 to 5 years), Long-term (over 5 years)
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Assumptions

The Company maintains normal operations with fixed geographical locations, and no significant

changes have occurred in its core business model or product categories.
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The scenario analysis results show that, in terms of physical risks, under the SSP5—
8.5 scenario, frequent extreme weather events are likely to cause operational
disruptions at production bases and potential damage to fixed assets, resulting in
a relatively high level of acute physical risk. To this end, we have formulated and
implemented extreme-weather response measures, strengthening the disaster
resilience of production facilities and improving emergency response mechanisms.
In terms of transition risks, under the NZE scenario, enterprises need to meet
stringent environmental policy requirements and market demand for low-carbon
development. In response, we continue to optimize our energy structure, invest
in low-carbon technology R&D, and dynamically adjust business strategies in line
with low-carbon transition requirements.
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Topic: Addressing Climate Change

RISK MANAGEMENT

The Company has established a climate risk and opportunity management process
and integrated it into the Company’s overall risk management process, advancing
through four core steps: identification, assessment, prioritization, and monitoring,
ensuring standardized and orderly management:

Identification: Collecting information in accordance with the ESG Reporting
Code requirements of the Stock Exchange and the Company’s actual business
conditions, referencing professional institution and industry-related materials, to
identify climate-related risks and opportunities.

Assessment: Analyzing the probability of occurrence and potential degree of
impact of climate risks and opportunities by integrating qualitative factors and
quantitative criteria.

Prioritization: Conducting scientific prioritization by combining the degree of
impact and business priority of climate risks and opportunities, and applying
climate-related scenario analysis

Monitoring: Establishing a continuous monitoring mechanism to regularly track
changes in climate risks and opportunities, ensuring management measures are
effective and aligned with the Company’s overall strategy through regular reviews
and appropriate disclosure.

METRICS AND TARGETS

The Group has, in accordance with The Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standard (2004), strictly carried out greenhouse gas
emission accounting work. In 2025, on the basis of measuring Scope 1 and Scope
2 greenhouse gas emissions, we added the accounting of Scope 3 Category 6
business travel and other emissions. For the accounting results, please refer to
“Appendix I: 2025 ESG Key Performance Data Table”. In the future, we plan
to further expand the Scope 3 emission coverage categories and continuously
improve the accounting system.

To earnestly fulfill our environmental protection responsibilities and advance
carbon emission reduction work, we closely follow the national “Dual Carbon”
Goals and policy requirements, and have set an energy efficiency target of
“reducing electricity consumption in 2025 by 5% compared to 2023", with the
aim of driving a steady reduction in Scope 2 greenhouse gas emissions through
decreased electricity consumption. In 2025, the Company’s total electricity
consumption was 1,519.01 MWh, and the phased target has been achieved.
Going forward, we will continue to explore the scientific setting of greenhouse
gas emission targets, improve the carbon emission reduction control system,
and continuously enhance the effectiveness of carbon emission reduction
management.

0000000000 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 17
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Xuanzhu Biopharmaceutical has always taken safeguarding patient health as its core
mission, deeply integrating product responsibility into the entire process of corporate
operations, continuously cultivating innovation in drug R&D, and focusing on
strengthening technological innovation capabilities. We strictly control product quality,
establish a quality management system, continuously improve pharmacovigilance
mechanisms, and fully safeguard patient medication safety and customer rights,
practicing the responsibility and commitment of a pharmaceutical enterprise with
professionalism.

1.

R&D INNOVATION

Xuanzhu Biopharmaceutical focuses on three major therapeutic areas: digestive
system diseases, oncology, and non-alcoholic steatohepatitis (NASH), with
innovation as the core driving force for development. Relying on professional
R&D technology and profound insights into clinical needs, we are committed
to developing high-quality drugs and improving patient health and quality of
life. We continuously increase investment in R&D and innovation, and focus on
strengthening the development of R&D and innovation talent teams. During the
year, the Company’s R&D investment reached R\MIB183.838 million.

As of the end of the Reporting Period, we have obtained approval for marketing
by the National Medical Products Administration (NMPA) of China for three
proprietary Class 1 innovative drugs, covering different therapeutic areas and
providing better treatment options for patients with various indications.

. Anaprazole Sodium Enteric-coated Tablets (An Jiu Wei): A
new-generation proton pump inhibitor (PPI) developed by Xuanzhu
Biopharmaceutical, holding independent intellectual property rights in
China and global patent rights. It was approved for marketing in June
2023, was included in the National Reimbursement Drug List (NRDL) in the
same year of launch, and was successfully renewed through the National
Reimbursement Drug List negotiations this year. Anaprazole Sodium
Enteric-coated Tablets is primarily used for the treatment of duodenal
ulcers. The company is currently expanding the drug’s approved indications
to include reflux esophagitis, with a Phase lll clinical trial scheduled to
initiate in July 2025. Additionally, the new indication for “combination
with appropriate antibiotics to eradicate Helicobacter pylori” has received
approval for clinical trials in April 2026, and the Phase Il clinical trial is set
to commence soon, further extending the clinical value of this innovative
drug.
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o Bireociclib Tablets (Xuan Yue Ning): A novel cyclin-dependent kinase
(CDK) 2/4/6 inhibitor developed by Xuanzhu Biopharmaceutical for
the treatment of HR+/HER2- advanced breast cancer. It was approved
for marketing in May 2025, and both of its approved indications were
successfully included in the National Reimbursement Drug List (NRDL) in
the same year. In February 2026, the third indication of Bireociclib Tablets,
used in combination with aromatase inhibitors (Al) as first-line treatment
for HR+/HER2- advanced or metastatic breast cancer, was approved by the
NMPA. With this approval, Bireociclib Tablets has officially become the first
and only drug in its class in China to provide full-course coverage for first-
line, second-line, and later-line treatment of HR+/HER2- advanced breast
cancer, representing a prominent advantage of broad indication coverage.

. Dirozalkib Tablets (Xuan Fei Ning): An anaplastic lymphoma kinase (ALK)
inhibitor developed by Xuanzhu Biopharmaceutical, approved for marketing
in August 2025. Dirozalkib Tablets is primarily used for the treatment
of ALK-positive advanced non-small cell lung cancer (NSCLC). Its core
advantages are outstanding, with the ability to efficiently penetrate the
blood-brain barrier, significant efficacy against first-generation and some
second-generation ALK-resistant mutations, and a good safety profile. The
product is well suited to long-term treatment needs and brings new hope
to patients with ALK-positive advanced NSCLC.

The Company has established a rich and well-structured pipeline of drug
candidates in development, balancing risk management with innovation
breakthroughs, covering different development stages. As of the end of the
Reporting Period, we have more than 10 drugs in active development. The
pipeline includes multiple first-in-class drugs in the industry, such as KM501, a
potential domestic first-in-class HER2/HER2 bispecific antibody-drug conjugate
(ADC) currently in Phase | clinical trials; the carbapenem antibiotic KBP-5081, out-
licensed after completion of Phase Il clinical trials; the PDE5 inhibitor XZP-5849,
out-licensed after completion of Phase | clinical trials; and XZP-5695, transferred
during Phase Il clinical trials. Through the dual-track approach of proprietary
R&D and out-licensing, we continuously advance pipeline drugs toward clinical
development and market launch, further strengthening our layout in core
therapeutic areas.
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To safeguard and continuously enhance the Company’s R&D innovation
capabilities, we have established comprehensive internal R&D platforms to
support diversified, balanced pipeline development. This year, we focused on
advancing the construction of the Al-assisted drug discovery (AIDD) platform,
empowering the entire drug R&D process with advanced computing and artificial
intelligence technologies. The platform adheres to the core strategy of “in-house
development + external collaboration” and builds an integrated functional system
covering key modules such as Al molecular generation and optimization and
protein 3D structure prediction, forming an integrated computational support
environment spanning critical R&D stages from small molecules to large molecules
and providing stable, efficient technical support for various drug R&D projects.

Furthermore, in 2025, we deeply applied artificial intelligence and digital
technologies to drug R&D, fully leveraging the advantages of the AIDD platform
to achieve key progress in both small molecule and large molecule drug R&D. In
small molecule R&D, we systematically utilized AIDD technology. At the stage of
initiating new targets, we used computational simulation to analyze target protein
characteristics and predict compound binding modes, and combined this with
patent information analysis to define the design space and provide a scientific
basis for R&D decision-making. In large molecule R&D, we used computational
simulation to elucidate target-binding characteristics and key epitopes, and
leveraged AIDD methods to assist antibody molecule design and optimization,
precisely focusing on candidate molecules with superior overall properties,
improving R&D efficiency and providing new ideas for innovation.

QUALITY MANAGEMENT

Xuanzhu Biopharmaceutical takes product safety and efficacy as important
criteria, has built and implemented a comprehensive quality management
system, integrates quality control throughout R&D, production and other links,
continuously improves pharmacovigilance management and the closed-loop
system of efficient complaint and recall management, and provides customers
with high-quality, reliable products.

R&D Quality Management

The Company adheres to risk-based R&D quality management principles, strictly
complies with the Good Laboratory Practice for Non-clinical Research of Drugs
(GLP), and takes scientific rigor and authenticity as its core, establishing sound
R&D project management, laboratory management, and related standard
operating procedures. We have formulated and implemented two guiding
documents — the R&D Project Initiation Management Procedures and the R&D
Project Management Manual — strengthening the construction of the project
management system. At the project initiation stage, multi-dimensional research
assessments are conducted through a three-level evaluation mechanism, with
subsequent tracking of project progress through regular reports. At the same
time, we regularly review and update quality system documents. During the year,
we focused on advancing the establishment and documentation of the quality
system for the large molecule R&D platform, thereby consolidating the foundation
for R&D quality assurance.
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In laboratory management, we strictly implement regular calibration and
periodic qualification plans for key R&D instruments and equipment, ensuring
the precision, accuracy, and reproducibility of all testing data output. We also
conduct periodic monitoring and recording of key indicators in clean laboratories,
ensuring that R&D activities such as cell operations and microbiological testing are
conducted within preset compliant environmental parameters.

During the drug development process, the quality control of clinical trials is of
paramount importance. We strictly comply with the Good Clinical Practice for
Drugs (GCP) and safeguard clinical trial quality through professional management
and oversight. We continuously strengthen the management of contract research
organizations (CROs), requiring CROs to provide regular progress reports, closely
monitoring processes, identifying risks and resolving issues, and, when necessary,
assessing CROs’ capabilities in monitoring project quality and process compliance.
We immediately correct any identified issues to ensure that all clinical trial projects
are executed to a high standard.

Ethical conduct is also an indispensable component of drug R&D management.
The Company strictly complies with applicable national laws and regulations
as well as industry ethical standards, following the World Medical Association’s
Declaration of Helsinki, the Regulations on the Administration of Laboratory
Animals, and other relevant norms, always with the core objectives of protecting
the legitimate rights and interests of human subjects and safeguarding the
welfare of laboratory animals. With respect to human subject protection, we
comprehensively safeguard all legitimate rights of clinical trial subjects, including
the right to informed consent, the right to privacy, and medication safety. All
clinical trials are conducted in strict accordance with applicable regulations only
after the subjects have signed informed consent forms. In laboratory animal
management, we fully accommodate the welfare of laboratory animals, having
formulated the Standard Operating Procedures for Ethical Review of Laboratory
Animal Welfare, which specifies the basic welfare guarantee requirements for
laboratory animals. We provide laboratory animals with living environments free
from hunger, thirst, and discomfort, and ensure that the management, husbandry,
and experimental procedures for all laboratory animals strictly follow standardized
technical protocols, so that all experimental work is conducted in compliance with
applicable regulations.
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Production Quality Management

The Company strictly complies with the Good Manufacturing Practice for Drugs
(GMP), with compliant production and rigorous quality control as its core
focus, continuously optimizing production quality management, and stringently
implementing key management mechanisms such as quality risk assessment and
quality audits, thereby continuously enhancing quality management effectiveness
and ensuring that the entire production process is compliant and controllable,
safeguarding drug quality from the source.

In terms of production process oversight, we conduct multi-dimensional
rigorous assessments, including questionnaire surveys, technical seminars, and
on-site inspections, of both prospective and existing contract manufacturing
organizations (CMOs), and proceed with collaboration only after reaching
consensus and in accordance with a formal contract manufacturing agreement.
Throughout the entire production process, we assign dedicated professional
process and production monitoring personnel to follow up on a full-time basis,
providing necessary technical guidance and implementing comprehensive quality
monitoring. Concurrently, relevant departments conduct thorough reviews of
production and testing records, examining and closing out on a case-by-case basis
any quality deviations and change events that arise during the production process.
We also conduct periodic quality audits of contract manufacturing organizations,
covering core areas such as their production systems, quality systems, and supplier
management systems, so as to promptly identify potential quality risks. Upon
completion of production and packaging, we promptly enter the products into
the drug traceability system, achieving full-chain traceability throughout the
distribution process, ensuring that the destination of every box of medication is
traceable and accountability can be established, with standardized production
operations throughout to guarantee that the drugs comply with the requirements
of applicable laws, regulations, and industry standards.

Pharmacovigilance

Xuanzhu Biopharmaceutical strictly follows Good Pharmacovigilance Practice
(GVP), with safeguarding patient medication safety as its core, and continually
consolidates the foundation of pharmacovigilance management. The Company
has established a Pharmacovigilance Department and formulated an individual
case safety information monitoring and reporting system to ensure compliance
in all pharmacovigilance work. To comprehensively capture product safety
information, we have built a multi-channel collection system that gathers safety
information from patients, medical institutions, distributors, manufacturers
and literature reports through channels including the pharmacovigilance public
mailbox, the 400 hotline and the Company’s website. The Company also clearly
requires employees in all departments, after becoming aware of safety information
relating to marketed products, to pass such information to pharmacovigilance
personnel within 24 hours so as to ensure timely handling. In 2025, the
Company’s marketed products received only five adverse reaction reports, with
overall good safety performance.

ooo DJ] 0000000 Xuanzhu Biopharmaceutical Co., Ltd.

<



30

ooooooooooooooooDo
goooooobOoooobooooo
gobooocoooooobooooooo
gooboooooooobOooobooon
goooooooooooooooDo
gooOoobooooooooooooo
gooooooobobOoooooon
goooooobOoooobooooo
goooooooooooooooDo
gooooooobobOoooooon
gobooocoooooobooooooo
goooooooooobooooo
goooooooobooooooooDo
gooooo

gogn

goooooooooooboooooo
oooooooobobOoooooo
goooooooooooboooooo
goooOoooboOoooooo

gogon

oooooobooboooOoOoOoO0Oao
oobmoooooooooboomoo
gooooooboooobooooOooooo
oooooooO0ooooO0oooooo
oooooooO0ooooOoooon0o
poobooooboooooooOOOboO0OO
oooooOoooooooobooooo
oobooobobooooooobooooo
oobboO0oooooboooOoooooo
oHCcpAPOODODODOOOOODOOOO0O
ob0oooOoooooooO0oBbo0o
oooooooooooooooooo

O Ooo
Product Responsibility

In response to urgent or major safety events such as deaths and cluster incidents,
we have established a rapid response mechanism. The Pharmacovigilance
Department immediately convenes a meeting of the Drug Safety Committee
together with member departments including Quality, Production and the
Marketing Center, conducts graded assessment of the event in accordance with
established procedures, comprehensively investigates product quality throughout
the full chain of production, distribution and use in relation to the products
concerned, implements corrective and preventive actions, formulates and executes
risk control plans, and simultaneously feeds back progress on the implementation
of measures to prevent safety risks to the greatest extent possible. Where a
product meets recall conditions, we will initiate the product recall process in
accordance with the law and relevant quality system requirements. In 2025, the
Company did not detect any major product safety risks, and no large-scale drug
recall events occurred.

RIGHTS PROTECTION

Xuanzhu Biopharmaceutical adheres to a customer-rights-oriented approach,
practices responsible marketing, eliminates any false statements, and is committed
to protecting the information security of customers and partners, thereby earning
customer recognition and trust through concrete actions.

Responsible Marketing

The Company strictly complies with the Advertising Law of the People’s Republic
of China, the Standards for the Review and Publication of Drug Advertisements,
the Provisions for the Administration of Drug Package Inserts and Labels and other
relevant laws and regulations, consistently taking compliant academic promotion
as its core orientation, continuously standardizing various marketing measures,
and ensuring that marketing information is truthful, scientific and objective,
eliminating any false statements and misleading information. We have established
a full-dimensional, closed-loop compliant marketing management system and
formulated the Detailed Implementation Rules for Drug Promotion Management
to standardize and regulate interactions with healthcare professionals (HCPs),
medical institutions and various pharmaceutical marketing activities, thereby
effectively safeguarding medication safety for consumers.
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We have built and continuously refined a full-process business approval
mechanism tailored to actual business development needs, comprehensively
strengthening our marketing compliance defenses. In the review of marketing
activities, we strictly verify the compliance qualifications of promotion service
providers and completion of national filing procedures for medical representatives,
prudently examine the authenticity and compliance of various marketing expenses
such as academic conference expenses, and resolutely prevent risks such as
inflated spending. At the same time, we have established standardized procedures
for the selection, review and control of promotion terminals, strictly prohibit
improper related-party transactions, and ensure that all transaction pricing is fair,
transparent and compliant. In addition, our review of marketing materials covers
all scenarios, including academic slide decks, promotional materials and online
communication content. We clearly require that all promotional data be based
on published authoritative clinical evidence, prohibit any exaggeration of drug
efficacy or wording that may mislead the public, truthfully and completely disclose
adverse reaction information for drugs, and strictly implement a joint review
process by the Medical, Compliance and Legal departments to ensure that 100%
of marketing materials complete compliance approval before formal release,
thereby mitigating marketing compliance risks at the source.

In 2025, the Company did not experience any non-compliant events related to
advertising publication, drug labelling or marketing promotion.

Intellectual Property Protection

The Company attaches great importance to intellectual property protection,
complies with the Patent Law of the People’s Republic of China, the Trademark
Law of the People’s Republic of China and the Copyright Law of the People’s
Republic of China, standardizes the management processes for various types of
intellectual property including patents, trademarks and copyrights, and effectively
prevents infringement risks so as to build a solid safeguard for the Company’s
R&D innovation.
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Product Responsibility

To achieve standardized and systematic intellectual property management, the
Company has established a three-level documentation system comprising the
intellectual property management manual, procedure documents, supporting
documents and records. The procedure documents define the principal intellectual
property management processes, while nearly 30 supporting documents provide
detailed requirements for intellectual property management, patent drafting,
maintenance and responses to office actions. At the same time, we maintain
approximately 40 standardized record forms to ensure that all key steps in
intellectual property management are documented and controllable throughout
the process, thereby supporting the orderly conduct of all intellectual property
work.

During the year, we focused our efforts on core intellectual property initiatives
and achieved significant results. We strengthened the comprehensive layout and
protection of intellectual property for R&D products across the entire value chain,
holding 93 granted patents and submitting 51 published patent applications
in China, and holding 89 granted patents and submitting 24 published patent
applications in the United States and other jurisdictions. We also strictly controlled
various intellectual property risks, recorded no trade secret leakage incidents
during the year, completed patent searches for multiple clinical projects, and
achieved 100% coverage of infringement risk early warning for marketed
products. In addition, we deepened digital patent management through a local
patent management system covering the full patent life cycle and conducted
thematic training to effectively enhance relevant employees’ awareness and
professional capability in preventing and controlling overseas biopharmaceutical
intellectual property risks. These approaches strengthen the supportive role of
intellectual property in driving R&D and innovation across all dimensions.

Information Security and Privacy Protection

Information security and privacy protection are important measures for the
Company to safeguard the rights and interests of customers and related parties.
We strictly comply with the Cybersecurity Law of the People’s Republic of China
and other relevant laws and regulations, and take multiple measures to build
a solid information security defense line. We attach great importance to the
management and protection of data, information and assets. In particular, in
the collection of personal information, we strictly follow the principle of data
minimization, fully respect the lawful rights of relevant persons, including the
right to be informed, the right of access, the right of rectification and the right
of deletion, clearly inform them of the scope and manner of data use, implement
compliant controls over personal data obtained, and strictly limit storage periods
and usage scenarios to ensure that personal privacy is not infringed.
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The Company strengthens full-process protection through multiple measures and
reinforces its internal information security barriers. We have established a strict
access control system to ensure that only authorized personnel may access specific
data, and we continuously conduct employee information security awareness
training to enhance the protection capabilities of all staff. In online office systems,
we require regular password changes, terminate historical sessions when devices
are switched, and set password lockout mechanisms to prevent compromise.
Corporate email defaults to alerts for abnormal or off-site login, and employees
in key positions are encouraged to enable SMS-based second-factor verification
to raise account protection levels. In addition, we regularly inspect information
security equipment, rely on the Security Insight Platform (SIP) to monitor access
behavior in real time and retain logs, maintain regular backups of core data,
and encourage employees and third-party service providers to report security
vulnerabilities, thereby building a rigorous and comprehensive information security
protection system.

With respect to R&D-related data, we conduct 100% process-based review of
laboratory notebooks and R&D reports in each R&D department, and rely on
computerized-system electronic data control technologies to perform regular
backups and periodic checks of electronic data in key systems so as to ensure the
integrity and reliability of the electronic evidence chain for R&D data. In clinical
trial data management, when obtaining subjects’ information, we strictly follow
the principles of necessity and compliance and have formulated the Clinical
Trial Data Management Operating Procedures as the core guiding document to
regulate full-process management. We have established a data management
department to comprehensively supervise all employees involved in clinical trial
data management and maintain end-to-end control over data integrity, accuracy,
authenticity and reliability, ensuring that clinical trial data fully comply with
applicable laws, regulations, industry guidelines and standards. This provides a
solid foundation for the high quality and credibility of research outcomes.

In the course of R&D activities, we only share or transfer a small amount of project
R&D data externally in limited and necessary circumstances. Upon review, the
Company's cross-border data transfers do not involve important data or personal
information that clearly require data export security assessment under the
Measures for Security Assessment of Data Export and the Provisions on Promoting
and Regulating Cross-border Data Flows. All cross-border data exchange and
transfer activities are carried out in strict accordance with applicable laws,
regulations and mandatory industry guidance.
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Xuanzhu Biopharmaceutical has always deeply integrated the concept of green
development into the entire process of corporate development, firmly safeguarding the
dual bottom lines of environmental protection and employee health and safety, strictly
observing environment, health and safety (EHS) related laws and regulations and industry
standards, building and continuously optimizing the EHS management system, actively
implementing various environmental and safety management measures, continuously
improving standardized management and control levels, and steadily advancing the
building of a sustainable enterprise.

1.

MANAGEMENT MECHANISM

The Company strictly complies with the Environmental Protection Law of the
People’s Republic of China, the Work Safety Law of the People’s Republic of
China, the Occupational Disease Prevention and Control Law of the People’s
Republic of China and other applicable laws and regulations in the countries and
regions where it operates, and is committed to minimizing the adverse impact of
business activities on the environment and creating a healthy and safe working
environment for employees. We have established a relatively comprehensive EHS
management system covering environmental management, occupational health
and emergency management, and safety management, and continuously improve
our EHS management capabilities by clarifying management requirements in each
area.
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To further implement these requirements, the Company signs annual EHS
management target responsibility letters, defines core management objectives,
refines assessment, reward and penalty rules, and promotes the sound operation
of EHS management. At the same time, we standardize EHS information reporting
and communication processes, maintain real-time visibility over management
conditions and ensure efficient handling of relevant issues. In 2025, the Company
successfully completed its established EHS management targets, with no EHS-
related accidents and no environment-related violations of laws or regulations
during the year. In addition, we carry out routine EHS communication and
training to strengthen all employees’ EHS awareness, improve their standardized
operational and risk response capabilities, and consolidate the EHS management
foundation.

ENVIRONMENTAL MANAGEMENT

Xuanzhu Biopharmaceutical focuses on the full process of environmental
management, strictly complies with relevant laws and regulations, and takes
targeted action in areas including energy and water resource utilization, emissions
control and waste disposal, fully implementing environmental compliance
requirements and practicing green development responsibilities. During the
Reporting Period, our business activities did not have a significant impact on the
environment and natural resources.

Energy and Water Resource Management

Xuanzhu Biopharmaceutical strictly complies with the Energy Law of the People’s
Republic of China, the Energy Conservation Law of the People’s Republic of
China, the Water Law of the People’s Republic of China, the Regulations on
Water Conservation and other applicable laws and regulations in the countries
and regions where it operates, and is committed to energy conservation, water
resource protection and rational utilization.

In energy management, with green office practices as the guiding principle, we
continuously analyze electricity consumption and precisely implement various
energy-saving measures. We have established a regular inspection mechanism for
office areas to promptly switch off idle air-conditioning and electrical equipment
and eliminate ineffective energy waste. Through multiple measures such as
promoting energy-saving equipment and optimizing office area layout, we reduce
energy consumption, continuously strengthen standardized energy management,
and effectively fulfilled energy conservation compliance requirements. We also
carry out employee training related to energy conservation, popularize energy-
saving knowledge and operating standards, guide all employees to build energy-
saving awareness, and promote the effective implementation of relevant
measures.
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In 2025, we focused on implementing the following energy-saving measures
to further reduce energy consumption and improve the effectiveness of energy
conservation:

. Optimizing the power configuration of the laboratory animal facility by
shutting down the original central air-conditioning system and replacing it
with a standalone unit, effectively reducing electricity consumption in the
area.

o Reasonably controlling weekday central air-conditioning operation by
precisely adjusting on/off times and operating parameters based on daily
temperature changes to eliminate unnecessary energy consumption.

o Standardizing the use of high-power shared equipment and lighting
fixtures and requiring prompt shutdown of instruments after experiments.
Strictly enforcing protocols such as turning off lights and cutting power to

ooooooo equipment when not in use.

o 0oooooooooooooo . Optimizing office area layout by concentrating staff on fixed floors and
00o0ooooooooooo switching off lighting, air-conditioning and other electrical equipment on
ooooooooooooooo unoccupied floors, thereby minimizing energy waste.
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Special Training on Energy Conservation and Consumption Reduction
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In June 2025, Shandong Xuanzhu organized a special training on energy
conservation and consumption reduction, with full participation of all park
personnel. The training focused on guiding employees to develop the habit of
“lights out when people leave, power off when machines stop”. It clarifies the
requirement to shut down unnecessary power sources in office and laboratory
areas before the end of work hours, standardizing the control over the use of

OooO0Ooooo
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air conditioning, equipment, and lighting. This training effectively promoted Tp:i;?r}]’g g:sss?cr)\;a R e

the implementation of energy-saving measures, with the Company saving
approximately 310,000 kWh of electricity year-on-year.
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In water resource management, all of the Company’s water is sourced from
municipal supply, and the business does not face any difficulty in obtaining
suitable water sources. Water resource risk is not material to the Company.
To improve water use efficiency, we continuously conduct water consumption
analysis and assess current water usage, while implementing targeted water-
saving measures such as standardized control of daily water use in the laboratory
animal facility, reducing the frequency of landscape irrigation, carrying out water-
saving awareness activities and posting water-saving slogans to strengthen day-
to-day conservation guidance and enhance employees’ water-saving awareness.
In addition, we have set a water efficiency target of reducing water consumption
in 2025 by 5% compared with 2023. In 2025, the Company’s water consumption
was 7,476.40 cubic meters, and the target was successfully achieved.

Emissions Management

The Company strictly complies with the Water Pollution Prevention and Control
Law of the People’s Republic of China, the Integrated Wastewater Discharge
Standard, the Integrated Emission Standard of Air Pollutants and other applicable
laws and regulations in the countries and regions where it operates, standardizes
the handling processes for various pollutants, strictly implements emissions
control requirements, and continuously optimizes treatment processes to ensure
that wastewater and exhaust gas are discharged lawfully, compliantly and in
accordance with applicable standards.

During the year, the Company’s subsidiary Shandong Xuanzhu officially obtained
the Pollutant Discharge Permit. With permit requirements as the core control
benchmark, we comprehensively regulate the full process of handling and
controlling various emissions. In wastewater treatment, we have established a
scientific classified treatment mechanism. Laboratory wastewater is centrally
collected through a dedicated pipeline network and sent to the wastewater
station for three-staged advanced treatment to effectively remove characteristic
pollutants and ensure compliant discharge. For domestic wastewater, catering
wastewater is first subjected to grease separation pretreatment to remove
impurities such as grease before being discharged into the municipal wastewater
pipeline network. In exhaust gas treatment, we have defined management and
assessment requirements and centrally collect and treat exhaust gas generated
during operations to ensure compliance with relevant standards.

At the same time, we have established a sound environmental monitoring system
and engage third-party testing institutions with China Metrology Accreditation
(CMA) qualifications to carry out regular environmental monitoring of
wastewater, exhaust gas and other pollutant emissions in strict accordance with
the requirements of the Pollutant Discharge Permit. Statutory testing reports are
issued after monitoring is completed, enabling full-process traceability and control
over pollutant discharge.
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Optimization of Wastewater Treatment Process
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To improve the efficiency and compliance stability of wastewater treatment, Shandong Xuanzhu carried out special work on optimizing
the wastewater treatment process and standardizing the treatment workflow at the wastewater station. Wastewater generated in the
park undergoes pretreatment, a micro-electrolysis reactor tower, and three-stage Fenton oxidation treatment before entering the A/O +
MBR membrane bioreactor biochemical treatment system for further purification, and is discharged into the municipal pipeline network
only after meeting the relevant standards. The wastewater treatment station maintained efficient and standardized operation, with an
average daily wastewater treatment volume of 5.6 cubic meters and a 100% compliance rate.
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Waste Management

Xuanzhu Biopharmaceutical strictly complies with applicable laws and regulations
of the countries and regions where it operates, including the Law of the People’s
Republic of China on the Prevention and Control of Environmental Pollution by
Solid Wastes and the Standard for Pollution Control on Hazardous Waste Storage.
The Company has formulated waste management procedures to standardize the
entire process of classification, storage, and disposal for all types of waste, strictly
implements waste control requirements, and ensures compliant waste disposal to
reduce environmental impact.

Waste generated by the Company is divided into hazardous waste and non-
hazardous waste for classified and standardized handling. Hazardous waste mainly
comprises chemical waste and waste liquids generated from R&D experiments; it
is classified and collected by designated personnel, temporarily stored in dedicated
areas and then handed over to qualified third parties for compliant disposal.
Non-hazardous waste mainly consists of domestic waste from office areas and is
subject to classified disposal, centralized collection and daily clearance.

We are also committed to source reduction, refined classification and recycling of
waste. To this end, we actively advocate paperless office practices, promote the
collection and recycling of office paper, and guide employees through publicity
and training to correctly classify and recycle waste, thereby strengthening waste
reduction awareness and driving implementation of relevant targets.

.
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In 2025, Shandong Xuanzhu organized two hazardous waste management-related training sessions:

e In January, all personnel watched the Environmental Safety Warning Education Film on Hazardous Waste (Fourth Edition). Through
case-based warnings, laboratory personnel gained a deeper understanding of the legal consequences and environmental risks
of improper hazardous waste disposal, achieving 100% awareness of requirements relating to hazardous waste classification,
labelling, storage and emergency handling, significantly improving classification accuracy and reducing non-compliant on-site
operations and related hazards.

¢ In November, hazardous waste leakage prevention emergency drill training was conducted to strengthen awareness of classified
collection, standardized temporary storage and compliant disposal of hazardous waste, strictly prohibit improper dumping, and
systematically teach emergency response plans for volatile hazardous waste and leakage incidents so as to eliminate pollution risks.

gooooooooo
Hazardous Waste Management Training Session
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SAFETY MANAGEMENT

Safeguarding employee occupational health and workplace safety is a core priority
of the Company’s EHS management. We strictly implement various occupational
health and safety management measures and have established supporting
execution procedures and monitoring methods, continuously optimizing
management practices to safeguard safe and stable operations and protect
employees’ occupational health and lawful rights and interests.

Focusing on risk prevention and control, we have established a standardized
hazard identification mechanism, regularly carrying out workplace safety
inspections and risk assessments covering laboratories and public areas to
comprehensively identify potential hazards that may affect employee health and
safety. We have clarified responsibilities at each step, with the Safety Operations
and Maintenance Department operating a normalized regime of daily patrols,
weekly supervision and key inspections during holidays, building a closed-loop
hazard management system of “identification-reporting-rectification-acceptance”,
tracking the implementation of hazard investigations and rectification throughout
the process, and periodically reviewing and optimizing inspection procedures and
control measures to ensure that all preventive and control measures are effectively
implemented. For issues identified through inspections, we formulate targeted
rectification plans, define rectification deadlines and responsible persons, and
precisely implement corrective measures. During the year, the Company did not
experience any major occupational health or workplace safety accidents.

In addition, we regularly conduct training on occupational health and safety-
related laws, regulations and Company rules to ensure that employees are
proficient in relevant requirements and improve their self-protection capabilities.
We also actively organize emergency drills simulating sudden scenarios such as
special equipment failures and fires, continuously strengthening employees’ safety
awareness and enhancing emergency response and handling capabilities so as to
further consolidate the Company’s safety production management foundation.
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Special Equipment Safety Training
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In February 2025, Shandong Xuanzhu organized special equipment safety
training for all personnel, focusing on safe use specifications for special
equipment such as elevators. Through systematic instruction and case-based
warnings, employees fully mastered core requirements such as not overloading
elevators, not rushing into them, and not engaging in improper operation.
After the training, elevator emergency stops, misoperations and other abnormal
events decreased significantly, achieving zero safety accidents in elevator use.

go0ooOoooooooo
Special Equipment Safety Training Session
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Fire Evacuation Emergency Drill
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In June 2025, Shandong Xuanzhu organized a fire evacuation drill training
within the park, with full participation of all park employees. During the drill,
under the guidance of professionals, employees proficiently mastered correct
escape actions including bending low, covering the nose and mouth with a wet
towel, and not using elevators, significantly improving the likelihood of safe
escape in the event of a sudden fire. At the same time, employees systematically
learned basic fire knowledge, commonly used fire extinguishing methods and
preventive measures, were able to clearly identify the safety risks of flammable
and explosive-precursor hazardous chemicals, and mastered key skills relating
to chemical fire response, firefighting and emergency first aid, thereby further
strengthening their practical fire safety capabilities.

N
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Fire Evacuation Emergency Drill Session
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O Ooo
Talent Development

Xuanzhu Biopharmaceutical adheres to the people-oriented philosophy, strictly
implementing compliant employment and earnestly safeguarding the basic rights of
employees. We continuously improve the training system and career development
pathways, cultivate and motivate outstanding talent, and build a harmonious and
inclusive working environment for employees. At the same time, we pay close attention
to employees’ physical and mental health, regularly organize a wide range of employee
activities, continuously enhance employees’ sense of well-being, and look forward to
growing together with our employees.

1. EMPLOYEE RIGHTS PROTECTION

The Company strictly complies with the Labor Law of the People’s Republic of
China, the Labor Contract Law of the People’s Republic of China, the Provisions
on the Prohibition of Child Labor, the Law of the People’s Republic of China
on the Protection of Minors and other applicable labor laws and regulations
in the countries and regions where it operates, and adheres to the principle of
equal employment. We enter into written labor contracts with all employees in
accordance with the law, clearly defining the rights and obligations of both parties
and effectively safeguarding the legitimate rights and interests of every employee.
On this basis, the Company has established a sound employee performance
assessment system and compensation and promotion management system, with
compliance as the baseline and fairness as the guiding principle, to support high-
quality development.

Compliant and Equal Employment

We attract outstanding talent through diversified channels including campus
recruitment, social recruitment, executive search recommendations and internal
referrals. We have clearly set out equal employment and anti-discrimination
policies in the Employee Handbook and the Code of Business Ethics and
Conduct, and prohibit discrimination in recruitment, hiring, training, promotion,
remuneration, dismissal and any other aspect on the basis of race, color, religion,
gender, nationality, age, disability, marital status or sexual orientation. Through
the use of inclusive language, expansion of diversified recruitment channels and
adoption of structured competency interviews, we actively attract and select
diversified talent and lay a solid talent foundation for the Company’s long-term
development.

At the same time, Xuanzhu Biopharmaceutical attaches great importance to
employment risk management and strictly prohibits child labor and any form of
forced labor. The Company rigorously implements identity verification procedures
during recruitment and has established dedicated guardianship and management
mechanisms for special groups such as interns. We also clearly prohibit forced
labor in the Code of Business Conduct, clearly define employees’ working
hours and rights to rest and leave in labor contracts, and continue to monitor
implementation through periodic thematic audits. During the Reporting Period,
the Company did not experience any incidents of child labor or forced labor.
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Employee Performance Assessment

We continuously improve a fair and transparent employee performance
management system, with the core objectives of objectively evaluating employee
performance, driving strategy execution and facilitating personal capability
improvement. For employees at different levels and in different job sequences,
we apply diversified and differentiated assessment tools: for middle and senior
managers, core backbone staff and successor talent, we conduct 360-degree
multi-dimensional assessments focused on leadership and collaborative influence;
for employees in professional and technical sequences, we use qualification-based
assessment against professional standards to verify the match between knowledge
reserves, professional skills and project experience.

The Company implements a performance management system centered on
annual comprehensive assessment and supplemented by quarterly and semi-
annual process reviews, dynamically combining results assessment with process
management. During the year, target progress is regularly reviewed and tracked,
issues are identified and execution paths are optimized; year-end comprehensive
evaluation is then conducted on the basis of full-year performance. For project-
based employees, special assessments are also carried out at key milestones to
match actual business needs.

Performance results are distributed according to clear grading rules to reinforce
differentiated incentives and orientation. At the same time, we promote a full-
cycle one-on-one feedback mechanism covering target setting, process follow-up
and results review, ensuring that performance management forms a closed loop
and continuously drives the joint growth of individuals and the organization.

Compensation and Promotion Management

The Company is committed to building a compensation management system that
combines internal equity with external competitiveness. With the Compensation
Management Regulations as the core, we standardize salary structure, adjustment
mechanisms and bonus distribution processes and reinforce the compliance
foundation of compensation management. We strictly implement relevant
national and local laws and regulations, pay employee wages in full and on time,
and ensure that employee remuneration is not lower than the local minimum
wage standard. The Company contributes to social insurance and the housing
provident fund for all employees in accordance with applicable laws, effectively
safeguarding employees’ statutory welfare rights and interests. At the same time,
we strictly comply with all national and local regulations on working hours, rest
periods and leave entitlements, actively promote healthy work-life balance, and
effectively safeguard the fundamental rights and interests of our employees.
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Talent Development

In terms of promotion management, the Company adheres to the principles of
fairness, openness and transparency, and has established dual-track development
pathways for the management sequence and the professional sequence to
support employees’ continued growth in line with their capabilities and career
plans. Promotions are based on annual performance assessment results, with
differentiated evaluation mechanisms for the management sequence and the
professional and technical sequence to ensure objective and fair evaluation. We
firmly prohibit any promotion discrimination based on race, gender, age, religion
or other factors, and ensure equal opportunities for promotion and development
for all employees. Through continuously improved compensation and promotion
mechanisms, we aim to provide solid support for employees’ career development
and drive the company’s sustained progress.

EMPLOYEE COMMUNICATION AND CARE

The Company provides all employees with sound benefits, including basic
benefits, health benefits and supplementary benefits. At the same time, we attach
importance to employee care and communication, actively organize beneficial
recreational and fitness activities, enrich employees’ lives, help employees achieve
work-life balance, and create a happy and harmonious working atmosphere.

Employee Communication

We adhere to the people-oriented business philosophy and have established
a multi-dimensional employee communication system to ensure smooth
information flow and timely response to employees’ concerns. In terms of routine
communication, the Company continues to improve open and transparent two-
way communication mechanisms. We regularly hold all-staff meetings and
departmental meetings to communicate the Company’s strategy, share business
progress and commend role models so that employees remain promptly informed
of Company developments. At the same time, managers at all levels are required
to hold regular, structured one-on-one conversations with their subordinates
on work progress, career development and personal concerns, with a view to
enhancing management transparency and strengthening employee engagement.

Employee Benefits

The Company continuously improves its diversified benefits system, strictly
complying with national and local laws and regulations, making full contributions
to five social insurances and one housing fund for all employees, uniformly
purchasing commercial accident insurance, and providing meal allowances
and transportation subsidies to strengthen all-round welfare protection. We
also periodically organize health checkups for a portion of our employees and
conduct occupational disease prevention and follow-up management. In addition,
during non-peak business periods we pilot a Friday afternoon flexible working
arrangement to promote a better balance between employees’ work and life.
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Employee Benefits

oooo
Basic Benefits
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Full contribution of “statutory social security benefits and housing provident funds” (pension insurance,
medical insurance, unemployment insurance, work-related injury insurance, maternity insurance, and housing
provident fund)

oooo
Health Benefits

goo0odCoOOoO0OoOO0O0OoOoOoDOoO0OO0ODOOODODOOOObDOOCDOOCODOOOO
Supplementary commercial accident insurance to further broaden coverage and enhance protection, and
provision of work-related injury rehabilitation and vocational rehabilitation assistance
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Supplementary
Benefits
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Establishing overtime transportation subsidies, meal subsidies and other benefits to address employees’
commuting and dining needs, effectively resolving practical issues employees encounter in their work, and
enhancing work convenience and comfort

Employee Activities

oooooooooood belonging.

gooooooooooooooooDo
oo0oooOobOOo0ooOooOoooooo
gooooooooooooooDo
goooooooooooooooDo

0ooo0oooooooo atmosphere.

ooo III\IZI 0000000 Xuanzhu Biopharmaceutical Co., Ltd.

%

The Company actively organizes employees to participate in diversified activities
to enrich their leisure time. We have established special funds to support various
departments in independently organizing a wide range of themed team-building
activities so as to stimulate team vitality and collaborative spirit. During traditional
festivals, we carefully arrange themed tea breaks and diverse employee activities
designed to break down barriers between departments, promote deeper
interaction among employees across centers, strengthen identification with
the corporate culture, and significantly enhance team cohesion and sense of

To further improve employees’ sense of belonging, we regularly organize various
cultural and sports activities, including skills competitions and fun sports meetings,
providing platforms for interaction, communication and teamwork so that
employees can strengthen cohesion and well-being in a relaxed and enjoyable
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3unooooood 3. EMPLOYEE TRAINING AND DEVELOPMENT

vogoooooooooooddd Xuanzhu Biopharmaceutical regards talent pipeline building as a key strategy
vbooboooooooooooooo for the Company’s long-term development and is committed to cultivating first-
voooooooooodooodn class talent. The Company has established a systematic training system, balancing
vooooooobooooooood theory and practice and enhancing employees’ professional skills, leadership and
voooooooooooooodn strategic execution capabilities through internal and external training, on-the-job
vgoooooooooooon training and academic exchange.

vogoooooooooooddd The Company actively brings in leading experts from China and overseas to share
voooooooooooooodn cutting-edge scientific knowledge. Its core team includes returnee PhDs with
voooooooooodooodn many years of innovative drug R&D experience who provide practical guidance
vooooooooogoooodn and professional leadership at the frontline of scientific research, laying a solid
vooooooooogoooodn foundation for enhancing the Company’s innovation capabilities and sustainable
voooooooooooooooo development. In addition, we maintain stable cooperation with a number of well-
voooooooooooooodn known universities and colleges, regularly inviting experts to deliver lectures and
voooooooooooooodn technical exchanges, cultivating high-caliber R&D talent and achieving coordinated
vooooooooooooooon development and mutual benefit between industry and academia. Training types
voooooooooodooodn cover management training, new employee training, policies, systems and process
vooboooooooooooooo training, operational skills training and qualification certificate training, ensuring
voooooooooooooodn that employee capabilities continuously match role requirements.

goooooooooo
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Al Application Special Training
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As the importance of artificial intelligence in pharmaceutical R&D continues to
rise, Shandong Xuanzhu organized an Al application special training session
for all employees in February 2025, titled “Avrtificial Intelligence is Reshaping
the Biopharmaceutical and Biotechnology Industry: Moving Toward the Future,
Poised for What Lies Ahead”. The training covered three core modules: target

AlDOOO0OO0OO0OOO
Al Application Special Training Session
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“Xuanzhu Power-Up” Series Training
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From July to November 2025, the Xuanzhu Biopharmaceutical Marketing Center conducted six sessions of the “Xuanzhu Power-Up”
series training. The training covered product knowledge, market strategy and practical skills, building a “product-market-clinical”
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Compliance Operations

Xuanzhu Biopharmaceutical considers compliant operations as an important safeguard
for steady development, taking business ethics as the foundation and compliance
management as the core, continuously strengthening supervision and control, improving
reporting channels, and continuously enhancing the compliance awareness of all
employees. In supplier management, the Company strictly applies access standards,
implements integrity agreements and compliance commitments, strengthens process
control and risk assessment, and promotes supply chain partners’ joint compliance with
business ethics and laws and regulations, thereby maintaining a stable, transparent and
honest operating environment.

1. BUSINESS ETHICS

Xuanzhu Biopharmaceutical treats business ethics and integrity as the foundation
of management and firmly eliminates any form of corruption. Through a sound
institutional system, strengthened supervision and control, improved complaint
and reporting mechanisms, and comprehensive compliance risk training, the
Company ensures that every aspect of its operations complies with legal and
regulatory requirements and continuously practices the business philosophy of
integrity and honesty.

Compliance Management

The Company strictly complies with the Company Law of the People’s Republic
of China, the Anti-Unfair Competition Law of the People’s Republic of China, the
Anti-Money Laundering Law of the People’s Republic of China, the Anti-Monopoly
Law of the People’s Republic of China and other applicable anti-corruption and
anti-bribery laws and regulations in the countries and regions where it operates.
We have formulated and implemented internal policies and systems including
the Anti-Bribery and Anti-Corruption Policy and the Code of Business Ethics and
Conduct, clearly setting out management requirements in respect of anti-bribery,
anti-corruption and anti-unfair competition and prohibiting any form of bribery or
corruption, which all employees of the Company and its subsidiaries are required
to follow.

We have incorporated anti-corruption requirements into the Employee
Compliance Management Regulations and integrated them into employee
onboarding training, embedding a culture of integrity and self-discipline into
daily operations. The Company applies compliance operations and business ethics
principles across key business processes: partners engaged for sales promotion are
required to sign the Dealer Compliance Operation Commitment Letter and the
Integrity Agreement, which clearly stipulate requirements for ethical collaboration
and strictly prohibit any improper business practices. For outsourced services in
R&D and production, as well as materials procurement, the requesting department
determines the cooperative relationship in accordance with supplier procurement
management procedures, and contracts together with ancillary agreements
relating to commercial bribery and integrity guarantees are signed in accordance
with the contract classification management requirements of the Legal Affairs
Center. Employees in commercial, marketing, finance and other sensitive positions
are required to sign the Employee Compliance Commitment Letter. For employees
who violate business ethics management requirements, the Company may,
depending on the severity of the circumstances, impose training, admonition or
disciplinary sanctions up to and including termination of employment, and serious
cases may be referred to the judicial authorities.
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oooo Reporting Channels

Joo0o0oo0ooO0ooooooooooo To ensure compliant operations and safeguard business ethics, the Company has
J0o00ooo0o0oooooooooo established a systematic reporting management mechanism, publicized reporting
oJ0o00oooO0o0oooooooooog channels, set up dedicated acceptance channels and strictly implemented
go00oooO0o0oooooooooo investigation procedures, encouraging participation in oversight by both internal
J00o0o0ooooO0ooUooooooo and external parties and continuously enhancing the Company’s risk management
ooo0ooOoooooooooooo capabilities. During the year, Xuanzhu Biopharmaceutical did not experience any
gooooOoOooooooOoooooo litigation cases involving corruption or bribery, nor any non-compliance incidents
Jo0o0o0oo0oUooooooooo relating to discrimination or harassment, leakage of customer privacy, money

oooooooooo

oooo
Reporting Platform

laundering or insider dealing, or conflicts of interest.

000000000000000000 0000000 hegui@xuanzhubio.comO

Publicized channels: Reporting channels are posted on the Company’s internal website (reporting email:
hegui@xuanzhubio.com)
ggdoooooooooooboboboboooobobboboooooobbooobobooobooooooo
ooooooobobboboooOoo

Independent operation: This email account is specifically managed by the audit and supervision department
and is used to receive reports of various illegal and non-compliant activities, including corruption, fraud,
discrimination, harassment, disclosure of trade secrets, and safety hazards

goooooo
Standardized
Processing

gooooooobobobooboooOoo0ooooooooo

Reception and confirmation: For real-name reports, the receiving department will confirm receipt within
the prescribed timeframe
goooooooboboobobooooOOob00o00oooooooooboboboooooo
Assessment and investigation: The Compliance Department will initiate a special investigation, including
case assessment, evidence gathering and report preparation
gooooobooooooooodo0o00oooooooooboobbbOoOoOOo0cooLoLooLo g
good

Feedback and archiving: After the investigation is completed, appropriate feedback will be given to real-
name reporters where appropriate, and the whole handling process and results will be fully recorded and
archived

ooooa
Whistleblower
Protection

go0ooooooDbODoOoOOoODoOOoO0o0oOoOoo

Zero tolerance policy: Any form of retaliation is strictly prohibited
g0oooooooooOoOoOOoOOOO0O0O0bOoooooooao

Information confidentiality: The identity of whistleblowers and the content of reports are kept strictly
confidential, with strict control over the scope of information access
goooooo0oooOoOOOOOO0O0O0d0O0dO0obDOoOoooooDODODOODoOOO0DO0OO0DO0O0OoOoooao
go0ooooooooDbooooOoOD

Protection measures: Specific whistleblower protection systems have been formulated and implemented

to prevent retaliation by the reported persons and related stakeholders against reporters or investigators,
effectively safeguarding the legitimate rights and interests of whistleblowers

gooooo

Reporting Management Mechanism
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ooood Compliance Training

ooo0oooo0ooooooooOoo The Company continuously strengthens risk management and regularly conducts
ooo0oooo0ooooooooOoo integrity-focused training for all Board members and employees at different levels
ooo0oooo0ooooooooOoo and positions, steadily normalizing compliance training and education. We also
oooooooooobDooooooo clearly stipulate in the Code of Business Ethics and Conduct that all employees are
0ooooooooooooboooo required to complete compliance training, and we continue to promote a culture
ooo0oooo0ooooOooooOoo of integrity in day-to-day management so as to strengthen employees’ compliance
0ooboO0ooooooooooooo awareness and comprehensively enhance their risk management capabilities.

ooooooooao

googooo
Legal Compliance Training
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In June 2025, the Company’s Audit and Supervision Center conducted a special
legal compliance training session for the marketing team. The training was
closely aligned with the current anti-corruption landscape in the pharmaceutical
and healthcare sectors and covered four main themes, including the external
regulatory environment and compliance policies. It focused on interpreting
major industry events and national anti-corruption policies, clarifying codes
of conduct, the definition of items of value, and the boundaries of business
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Compliance Training Materials
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SUPPLIER MANAGEMENT

Xuanzhu Biopharmaceutical is committed to building long-term and stable
relationships with suppliers and striving for mutual benefit and win-win
cooperation. The Company continuously optimizes supply chain management,
procurement processes and the supplier management system, strictly safeguards
procurement quality and improves supplier management efficiency. While
ensuring product quality and cost competitiveness, we give priority to suppliers
with sound environmental awareness and green practices. Through regular audits
and multi-dimensional communication mechanisms, the Company maintains close
collaboration with suppliers, jointly improves management standards and fulfills
social responsibilities together.

Supplier Management Process

Xuanzhu Biopharmaceutical strictly complies with the Tendering and Bidding
Law of the People’s Republic of China, the Government Procurement Law of the
People’s Republic of China and other relevant laws and regulations. To ensure
open, transparent and compliant procurement processes, the Company has
established internal systems such as the Procurement Management Procedures
and the Standard Operating Procedures for Tender Management and signs
integrity agreements with suppliers to clarify compliance with the Company’s
integrity requirements. At the same time, the Company has built a full-process
management system covering supplier onboarding, audit and performance
assessment so as to regulate procurement activities and supplier management,
ensure that externally procured products and services continuously meet the
Company’s quality standards and management requirements, and safeguard
stable and reliable delivery capabilities.

ooo III\IZI 0000000 Xuanzhu Biopharmaceutical Co., Ltd.
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Compliance Operations

oooo0ooo
Key Content and Requirements

ooood
Supplier Access

goboO0o0o0obOOoOOoO00obOOobDCOOoOoU0obOoOO0oOoUobOOoOoUobDOobOobOOoooDboOoo
goooooooooo

New suppliers must submit complete qualification information, fill in the supplier basic information
form and background investigation form, and complete basic qualification review to ensure
compliance with cooperation prerequisites.

goood
Supplier Audit

goooOoOOoOOOoOooOODOO0oO0OooOODOOOOoOomoOoDOOoOoOoOoOoDOOOoOoOooOo
oo0oooooooobood

For specialized field suppliers (e.g., those directly or indirectly related to clinical trial data): conduct
document audits and on-site audits in accordance with the Quality Assurance Department’s quality
system requirements;
goo0Co0oOoOdODOOoOOoO0Oo0OOODOOoO0OOoO0OOU0ODObOOO0OOOOODOOOOOODO
Issues identified during audits will be listed in the audit report, clearly requiring suppliers to
complete rectification within a specified timeframe to ensure compliance and quality standards are
met.

goooooo goodooooooooooa
Supplier Performance Assessment cycle: annual performance audits conducted;
Assessment o000 booDooooooDbOboooDoobooooao
goooood
Assessment entities and methods: business departments fill in assessment forms and quantitatively
score key cooperation suppliers for the year from dimensions including quality, cost and execution;
dodbdddobooobo0oobooooooo0oboooooobobooboooo
Outcome application: Suppliers assessed as non-compliant will no longer receive new cooperation,
supporting continuous optimization of supply chain quality.
ooooooo
Supplier Management Process

oooooooooooooooooo To further strengthen the Company’s supply chain management capabilities, we

oobooooobobooooooo carry out training and communication activities for procurement-related personnel

oboo0ooooOooooOooooOoo so as to deepen procurement professionals’ understanding of the Company’s

goooOoooooOoooo

internal supplier management policies and related requirements.
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Procurement System Training and Communication
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In December 2025, the Company’s Procurement Department organized company-wide training to introduce the upgraded Procurement
Management Procedures and the newly added Standard Operating Procedures for Tender Management, systematically covering the
content of the systems, purchase requisition procedures, procurement workflows, procurement approval operations and compliance
requirements. The training effectively strengthened the compliance awareness of all employees, standardized practical operations,
improved procurement efficiency and laid a solid foundation for further optimization of supply chain management.
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Procurement Policy Training and Promotion Session
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The Company continues to advance green supply chain development by
prioritising suppliers with environmental management system certifications
and environmentally friendly materials in procurement processes. We have
incorporated social responsibility requirements, including the prohibition of
child labour, into our Supplier Code of Conduct, and extended management
requirements across all supply chain stages through audits, assessments
and training. We actively promote green, environmentally sustainable and
compliant procurement principles to our partners, and integrate factors such as
environmental management, integrity and self-discipline, and employee health
and safety into our supplier evaluation and selection criteria.

ooo I:I\IZI 0000000 Xuanzhu Biopharmaceutical Co., Ltd.
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ooooo Supplier Communication

o00oO00oo0ooo0oooooooooo To improve supply chain stability and operational efficiency, the Company
0000000000 oOOooOOooOoon has established diversified and efficient communication channels and actively
oo00oooO0oOooooOoooooo strengthened information exchange with suppliers in order to build long-term
000oO00O0o0o0oo0ooOooooooo and stable cooperative relationships and enhance mutual trust and willingness to
OoooOooooooo collaborate.

gooboogoobd

Supplier Management Communication Meeting

gooooooobobooooboooboooboooobooobooooboooo
goooboboooboobOobooooobbooboobobobOooooooo
0o0o0oo0oooooooooooooooooooooooooooDooDoo
00oo0oo0oooooooooooooooooooooooooooon
ooboo0oooOOooOooOO0OOoOooOobooooo

In May 2025, the Company organized a special communication meeting with
core suppliers, with joint participation from the Operations Management
Department, Procurement Department and Quality Assurance Department.

The meeting systematically presented the Company’s procurement policies,

OoooooooooOoag
Supplier Management Communication Meeting
Group Photo

supplier management requirements, product delivery standards and quality
system specifications. Through this communication, suppliers gained a more
comprehensive understanding of the Company’s management system and
quality requirements, strengthened supply chain collaboration awareness,
and laid a solid foundation for the standardization and stabilization of future
cooperation.

.
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Xuanzhu Biopharmaceutical has always adhered to the philosophy of “advancing medical
development, conducting public health education, and strengthening community
building”, actively participating in industry exchange and cooperation and contributing
to universal health. In addition, we actively engage in social welfare activities and
contribute to the positive development of society through concrete actions.

1. SUPPORTING INDUSTRY DEVELOPMENT

On the path to supporting coordinated industry development, Xuanzhu
Biopharmaceutical has consistently made steady progress and taken proactive
actions. We actively establish close cooperative relationships with industry
partners, renowned universities, and research institutes, and actively participate
in various industry academic seminars, international exhibitions, and other
exchange activities to share our innovation achievements. Working hand in hand
with industry peers, we promote the development of China’s biopharmaceutical
industry towards higher quality and greater international competitiveness,
bringing more efficient and accessible treatment solutions to patients globally and
safeguarding human health through innovation.

00000000000000000000(@BIOCHNA202500000000000000000O000O0O0O0O0O0DOOO
ooooboOooooOoOobO0OooOoOoO0obo0OoOO0O0OoOO0O0oO0b000oO0O000b000O0O000000CDK24/600000
gooboooooooobooboOoOoOoOOOOOOOOO0OO0OOO0OO0OO0OOOOOOO0O0O0OO0O0O0O0O0O0O0O0O0O0O0O0O0000000
oo0oo0ooo0o0oO0oO00000000O0O000O0O000O0O000O0OO0

In March 2025, the BIOCHINA 2025 was held in Suzhou, bringing together leading global scientific and industry participants and
building a full-chain exchange platform for innovative medicines to deepen the integration of frontier technologies and industrial
translation. Xuanzhu Biopharmaceutical’s R&D head delivered a keynote speech at the conference, sharing the clinical development
experience and differentiated advantages of the CDK2/4/6 inhibitor Bireociclib. The drug achieved dual breakthroughs in efficacy
enhancement and safety optimization, demonstrating the Company’s strength in innovative drug R&D and providing valuable practical
reference for innovation pathway exploration in China’s biopharmaceutical industry.

O00000000000(BIOCHINA 2025)
Case Study: The BIOCHINA 2025
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Social Care

IMPROVING HEALTH STANDARDS

Xuanzhu Biopharmaceutical integrates the concept of social responsibility into
the core values of corporate development, adheres to giving back to society and
promoting shared development, and continues to focus on social well-being. With
innovative drug R&D as the core, we promote the improvement of public health
from multiple dimensions including medicine accessibility, meeting clinical needs,
enhancing patient benefits, industry spillover effects and public welfare practices.

At the same time, we actively respond to national medical insurance and
centralized drug procurement policies, promote the inclusion of proprietary
innovative drugs in the NRDL, and reduce patients’ medication burden through
compliant pricing, stable supply and strict quality control. By integrating medical
insurance and centralized procurement efforts into our social care practices, we
strive to benefit patients with high-quality innovative drugs, contribute to the
improvement of public health, and fulfill the responsibilities of a pharmaceutical
company. In 2025, two innovative drugs, Anaprazole Sodium Enteric-coated
Tablets (An Jiu Wei) and Bireociclib Tablets (Xuan Yue Ning), were included in
the NRDL. The Company also actively encourages employees to participate in
community welfare activities and volunteer services, delivering care through
practical action and helping foster a harmonious and warm social environment.
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Appendix I: 2025 ESG Key Performance Data Table

opooogs

Environmental Category?

[

100

Key Performance Indicator Unit 2025
A11000 goooooo oo 0.02
A1.1 Emissions Sulfur oxide emissions kg
goooooo oo 0.70
Nitrogen oxide emissions kg
pooooao oo 0.05
Particulate matter emissions kg
pgooooo 0 7,052.00
Total wastewater discharge tonnes
pooooo oo 1.08
Total chemical oxygen demand kg
ooooo oo 0.01
Ammonia nitrogen emissions kg
DOOOODOOOO 000000000 0ODOO pooooooao 12.74
Part D GHG Emissions GHG Emissions (Scope 1) tonnes CO,e
goooo0OO0oOoOOmoooo poooooao 1,224.63
GHG Emissions (Scope 2) — location-based tonnes CO,e
ooooooDoOooooooooDon pooooooo 1,237.37
Total GHG Emissions (Scope 1 and Scope 2)* tonnes CO,e
gooocoOO0O0OO00COOOOOOD 00000000000 OO0OOOD 0.02
GHG Emission Intensity (Scope 1 and Scope 2) tonnes CO,e/RMB'000 revenue
oopooooooooore pooooooo 212.02

GHG Emissions (Scope 3)°

tonnes CO,e

50

goooooooooooboooooboobooooooobbboooobobbOoooobobObOoooooDbbOboobbODbDOoODoUoobobODOOO
goooo

Environmental data coverage: Environmental data collected from January 1, 2025 to December 31, 2025 has been included in The Report, covering all R&D
and office premises under Xuanzhu Biopharmaceutical.
good0o0O0o0o0DOOo00oODbooo0o0ooOOoOooooOoOo0oo0o0oDD20040 00 000D O0O0DOOO0O0OOOODOOODOOOODOOODOOO
goooooooooooobboooobooooOooobbOooooobObOoooOobObObOOoo0o0ogobbOooobOOoDbDOooooooDOoOoO
go0oo0o0oO0OO000O00O0OD00OoDOz2023000000000D00000D0OOCO0OODOUOOODOO0OOOWRIODOOODOCOOODOODOO
gooo0ooviDoOooOooOoOo0OO0OO0OOO0OOOOOOoO0OOoO0OOOoOOoOoOOoODOOoOg

Greenhouse gas emissions (Scope 1 and Scope 2) are measured in accordance with The Greenhouse Gas Protocol: A Corporate Accounting and Reporting
Standard (2004). Scope 1 primarily comes from official vehicles and refrigeration/air conditioning equipment emissions; Scope 2 arises from purchased
electricity and heat consumption and is calculated using the location-based method. Data sources include payment receipts for related expenses and
administrative statistical ledger records. The GHG emission factor for electricity references the Announcement on the Release of 2023 Power CO, Emission
Factors issued by the Ministry of Ecology and Environment of the People's Republic of China and the National Bureau of Statistics; the emission factor for
purchased heat references the WRI Greenhouse Gas Protocol: Calculation Tool for GHG Emissions from Energy Consumption V2.1; emission factors for other
energy sources reference the Hong Kong Stock Exchange Environmental Key Performance Indicators Reporting Guidance.
joo00D0D0O0OO0O0ODOO0DODO0O0ODLO0000O00000D0COO3000ODOO0OD2M00OCOO0OODODODOOOOODDOOO2570
000000000000 000000000000000(CPCD)D0D0000N0D0N0N0NO0D0NO0O0209450000000000 USEEIOO
(IR ERERE SR, (1

Greenhouse gas emissions (Scope 3) are measured in accordance with The Greenhouse Gas Protocol: Corporate Value Chain (Scope 3) Accounting and
Reporting Standard (2011). Among these, emissions from purchased office paper amount to 2.57 tonnes CO,e, calculated with reference to the China
Products Life Cycle Greenhouse Gas Emission Factor Database (CPCD); emissions from employee business travel amount to 209.45 tonnes CO,e, calculated
with reference to the USEEIO public database.

000000000000 Xuanzhu Biopharmaceutical Co., Ltd.
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Appendix I: 2025 ESG Key Performance Data Table

oooooo oo goooo
Key Performance Indicator Unit 2025
A1300000 goooooo 0 2.56
A1.3 Hazardous waste Total hazardous waste tonnes
goooooo ooooOoOooOoDoOo 0.05
Hazardous waste density kg/RMB’000 revenue
A1400000 oooo 0 3.50
A1.4 Non-hazardous waste Domestic waste tonnes
gpoooooooo 0 6.47
General industrial solid waste tonnes
poooooo 0 9.97
Total non-hazardous waste tonnes
poooooo oooooooooo 0.19
Non-hazardous waste density kg/RMB'000 revenue
A2100000D0¢ oooo ooo 2,008,108.43
A2.1 Resource and Total energy consumption kWh
energy use® ooooao ooao 12,409.74
Direct energy consumption kWh
goooo ooo 1,995,698.69
Indirect energy consumption kWh
gooo ooo000o0oOoOoOoOoo 38.79
Energy intensity kWh/RMB'000 revenue
oooo ooo 1,519,010.00
Total electricity consumption kWh
oooo ooo 476,688.69
Purchased heat kWh
ooooao O 1,428.92
Gasoline consumption litres
A220007 ooo ooo 7,476.40
A2.2 Water consumption’ Water consumption m3
oooo ooo0OO0oO0oDboOOooOo 0.14
Water intensity m3/RMB ‘000 revenue
A250000 oooo 0 44.08
A2.5 Packaging materials Packaging materials tonnes
pooooa oooooooooo 0.85

Packaging material intensity

kg/RMB '000 revenue

6

[, (0 1 (0, 04 T A 8 T A 8 8 A T A 8 ] 8 B 8 8 8 B S T A T T T T T R T T
00000000000 00D0O0O00O0GB/T2589-202000 00000000

In 2025, the types of energy consumed by the Company included official vehicle fuel, purchased electricity and purchased heat. Data sources include
payment receipts for related expenses and administrative statistical ledger records. Energy consumption factors reference the conversion factors provided by
the International Energy Agency and the national GB/T 2589-2020 General Principles for Calculation of the Comprehensive Energy Consumption.
000000000000 O0OOOO0O0O0OO0OOO0OO0O0OO0O0OO0OO0OO0OoODOOoOOoOoOOoODOoDOOoOO

The Company's water use is primarily from the municipal water supply network. Data sources include water fee payment receipts, financial reimbursement
records and administrative ledger records.
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oooo Social Category
B11O0000000000000 B1.1 Total number of employees by gender, employment type,
oooooooon age group and region
goooobod oo gooooo
Key Performance Indicator Unit 2025
ooo g O 208
By gender Male persons
O O 134
Female persons
ooo 300000 O 63
By age Aged 30 or below persons
31-500 O 273
Aged 31-50 persons
500000 O 6
Aged 50 or above persons
ooo ooood O 31
By job level Director level and above persons
gooo O 67
Managers and supervisors persons
oooo O 244
General staff persons
ooooo oo O 263
By employment type Full-time persons
oo O 0
Part-time persons
oo O 0
Intern persons
oo O 79
Dispatched persons
ooo oo O 341
By region China persons
oooo O 1
Overseas persons
ooooo O 342
Total number of employees persons
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B1200000000000000 B1.2 Employee turnover rate by gender, age group and region®

oooooné
gooooo oad goooo
Key Performance Indicator Unit 2025
oon O % 11.49
By gender Male
O % 19.28
Female
oono 300000 % 21.25
By age Aged 30 or below
31-500 % 11.94
Aged 31-50
500000 % 45.45
Aged 50 or above
ooo oo % 14.54
By region China
oooo % 50
Overseas
B2 OOOOono? B2 Health and Safety®
ogooood og ogoooad
Key Performance Indicator Unit 2025
oooooooooo Number and rate of work-related fatalities 00 % 0;0
persons; %
oooooooooo Number of lost days due to work-related injuries O 0
days
ooooooo Number of workplace safety accidents O 0
cases
§ 0000000000000 000000000pO0O0000o0O0D+00000000O00O0OO
% Employee turnover rate = number of departing employees in the category / (number of employees in the category at the end of the period + number of
departing employees in the category).
3 00\ 0, 8 T T o T T A R SR AN A EAE [0 O
8 From 2023 to 2025, the Company did not experience any work-related fatalities and the number of work-related fatalities was 0.
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B3 OOoOo0ooooooooooon B3 Percentage of trained employees and average training
ooooooooooon hours per employee by gender and employment type
ooooo
2025
goooooo goooooo
Percentage Average
oooooo oo of trained training hours
Key Performance Indicator Unit employees per employee
ooo g %000 91.91 7.36
By gender Male %; hours
0 %000 90.76 9.09
Female %; hours
ooaod gooogd %000 91.67 14.90
By job level Director level and above %; hours
good %000 85.71 10.60
Managers and supervisors %; hours
good %000 92.48 6.87
General staff %; hours
B5s1 00000000000 B5.1 Number of suppliers by geographical region
gooood od ooooo
Key Performance Indicator Unit 2025
ooo od a0 1
By region Overseas number
oo O 4
Northeast number
oo O 72
North China number
oo O 97
East China number
oo O 9
South China number
oo O 5
Central China number
oo O 2
Southwest China number
oo O 1
Northwest China number

54 00O00D0D0DDO0O0O0O0 Xuanzhu Biopharmaceutical Co., Ltd.



cobmoobobooobog

ODONboooooodooodoooddddnd
Appendix IIl: Content Index to the Environmental,
Social and Governance Reporting Code

PART C: “COMPLY OR EXPLAIN” PROVISIONS

goooooooooo oogog ogooo
Disclosure
General Disclosure/KPI Status Corresponding Section

AODO0O gooooobobooobooobobooobooboob ooo EHSO O
gOooob0obOoOoobOboooboboOoobobooooon
oooo

A1 General Disclosure Information on policies and compliance with relevant laws Disclosed EHS Management
and regulations that have a significant impact on the issuer
relating to air emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.

Al oooooboooOoOoOooon ooo ool
Types of emissions and respective emissions data. Disclosed Appendix |

A1.3 goo0oo0oDoOODOOO0COO0O00bboooOo oo O ooo ool
oooooOobooOooOoOood
Total hazardous waste generated (in tonnes) and, where Disclosed Appendix |
appropriate, intensity (e.g. per unit of production output, per
facility).

Al.4 gooob0o0obO0oboooboobbo oo bobobo ooo ool
oooooOobooOooOoOood
Total non-hazardous waste generated (in tonnes) and, where Disclosed Appendix |
appropriate, intensity (e.g. per unit of production output, per
facility).

A1.5 goobobobOoooobboooobobbooooboboooob ooo EHSO O
Description of emissions targets set and steps taken to achieve Disclosed EHS Management
them.

A1.6 gooooooboobOoOOoOoOoOOoOobOooooooooo obooo EHSO O
ooooooooOobObOoOOoOOoOOoOooo
Description of how hazardous and non-hazardous wastes are Disclosed EHS Management

handled, and a description of waste reduction targets set and
steps taken to achieve them.
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Appendix IIl: Content Index to the Environmental,
Social and Governance Reporting Code

goooooooooo oogog ogooo
Disclosure

General Disclosure/KPI Status Corresponding Section

A20000 goooboboobObObOO0o0O0000o0ooDoooo ooo EHSO O

A2 General Disclosure Policies on the efficient use of resources, including energy, Disclosed EHS Management
water and other raw materials.

A2.1 oooooooOoOOOOOO0OO0Ob0oobDoooooboo ooo ool
00000000 ooooobooboboboboooooo
oooo
Total direct and/or indirect energy consumption by type (e.g. Disclosed Appendix |
electricity, gas or oil) in thousand kWh and intensity (e.g. per
unit of production volume, per facility).

A2.2 goooobobobOoOOoOOOOoOobOoOooooonoa ooo ool
Total water consumption and intensity (e.g. per unit of Disclosed Appendix |
production volume, per facility).

A2.3 ooooooobooOobOOOOO0OO0OO00oooooooooo obooo EHSO O
oooo
Description of energy use efficiency targets set and steps Disclosed EHS Management
taken to achieve them.

A2.4 oooooooooOOOOOoOOobOOoooooooooo obooo EHSO O
oooooooobOoObOOOoOOoOOoOooon
Description of whether there is any issue in sourcing water Disclosed EHS Management
that is fit for purpose, and water use efficiency targets set and
steps taken to achieve them.

A2.5 oooooooOoODOO0OOO0000booboooobobo ooo ool
ooooo
Total packaging materials used for finished products (in Disclosed Appendix |
tonnes) and, if applicable, per unit produced.

A30DO0O goooooODbOODOOOOOO0OO0OO0oUoUoooooo ooo EHSO O

A3 General Disclosure Policies on minimising the issuer’s significant impacts on the Disclosed EHS Management
environment and natural resources.

A3.1 goooooDOoODOOOOO0OO0OO0o0oOoOoooooooo ooo EHSO O
gooooDoOoOOoOooOooon
Description of the significant impacts of activities on the Disclosed EHS Management

environment and natural resources and the actions taken to
manage them.
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Social and Governance Reporting Code

goooooooooo oogog ogooo
Disclosure
General Disclosure/KPI Status Corresponding Section
B1oonoo goobOooboooboobboobOooobboobo oboo oooo
gooobooobObObOOoOO0O0O00ooOooooooobooo
gooooooobObOOOoOOoOOoOOoOooo
B1 General Disclosure Information on policies and compliance with relevant laws and Disclosed Talent Development
regulations that have a significant impact on the issuer relating
to compensation and dismissal, recruitment and promotion,
working hours, holidays, equal opportunity, diversity, anti-
discrimination, and other treatment and benefits.
B1.1 goooobobbobooooooboboboobooboooooo obooo oooo
oooooo
Total number of employees by gender, employment type (such Disclosed Talent Development
as full-time or part-time), age group and region.
B1.2 gooooboobobbOboOOoOOoO0o0o0ooOoogoo ooo ool
Employee turnover rate by gender, age group and region. Disclosed Appendix |
B2O0O0O0O goooooDoOoODOOOOO0OO0OO0o0o0oOoooooooo ooo EHSO O
g0ooooobOoOODOOOOOO0OO0DO0UoOoOoooooo
B2 General Disclosure Information on policies and compliance with relevant laws Disclosed EHS Management
and regulations that have a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
B2.1 0000ooODODOOOO0O0OD00OO00oooooooo ooo ool
Number and rate of work-related fatalities in the past three Disclosed Appendix |
years, including the Reporting Period.
B2.2 oooooooooa ooo ool
Lost days due to work injury. Disclosed Appendix |
B2.3 goooooODbOoOoOOOOOOoOobOOoOooooooobo ooo EHSO O
ooo
Description of occupational health and safety measures Disclosed EHS Management

adopted, and the related implementation and monitoring
methods.
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goooooooooo oogog gooo
Disclosure
General Disclosure/KPI Status Corresponding Section

B3O OOO oooooooboobOoOOOO0OO0oO0oUoooooooobo booo oooo
oooo

B3 General Disclosure Policies on enhancing employees’ knowledge and skills for Disclosed Talent Development
discharging duties at work. Description of training activities.

B3.1 oooooobObooOoOOOoOO00oboooooooooo obooo ool
oooooooo
Percentage of employees trained by gender and employee Disclosed Appendix |
category (such as senior management and middle
management).

B3.2 gooooooboobObOOoboOoOo0o0oooooooooo booo ool
Average training hours completed per employee by gender Disclosed Appendix |
and employee category.

BAODOODO goooooDoOoOOOOOO0OO0OO0OU0oO0Ooooooooo ooo oooo
gooooDooOOoOooOooon

B4 General Disclosure Information on policies and compliance with relevant laws Disclosed Talent Development
and regulations that have a significant impact on the issuer
relating to preventing child and forced labour.

B4.1 g0ooo0o0ODODOOOOOO0OO0OO00oUoooooo ooo oooo
Description of measures to review employment practices to Disclosed Talent Development
avoid child and forced labour.

B4.2 g0oooooODbODODOOOOOO0OO0OO0Uooooooo ooo oooo
Description of steps taken to eliminate such practices when Disclosed Talent Development

non-compliance is discovered.
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goooooooooo oogog ogooo
Disclosure
General Disclosure/KPI Status Corresponding Section
BsOOOO oooooooOoObOoOOoOOoOOoOooOoon ooo oooo
B5 General Disclosure Policies on managing environmental and social risks in the Disclosed Compliance Operations
supply chain.
B5.1 ooooooooobooboog ooo ool
Number of suppliers by geographical region. Disclosed Appendix |
B5.2 oooooooboooOoOOoOoO0OOoOO0OO0oOoOoooooooo obooo oooo
goooobobObObOoOOoOOoOoooooo
Description of practices relating to engaging suppliers, Disclosed Compliance Operations
the number of suppliers to which such practices are being
implemented, and the related implementation and monitoring
methods.
B5.3 ooooooobooOooOOOCOO0OO0OO0O0o0oUoooooooboo obooo oooo
ooooooooobooboog
Description of practices used to identify environmental Disclosed Compliance Operations
and social risks along the supply chain, and the related
implementation and monitoring methods.
B5.4 oooooooboobOOOOO0OO0OO00o0oooooooobo booo oooo
ooooooooobooboog
Description of practices used to promote the use of Disclosed Compliance Operations

environmentally friendly products and services when selecting
suppliers, and the related implementation and monitoring
methods.
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goooooooooo oogog gooo
Disclosure
General Disclosure/KPI Status Corresponding Section

O oOoO gooo0oOoOoDO0oO0OOoDbOOO0OOoOOOOoOooDOoOoobD Ooo gooo
gooo0o0oOoOOoOoOoDOoOODOOODOOOoOoOoO
ooooooooDooo

B6 General Disclosure Information on policies and compliance with relevant laws Disclosed Product Responsibility
and regulations that have a significant impact on the issuer
relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided and
methods of redress.

B6.1 g0ooooOo0oOoOoOOoO0o0oDOoOoOoO0DOOoOoOOoODoCoO ooo gooo
Percentage of total products sold or shipped subject to recalls Disclosed Product Responsibility
for safety and health reasons.

B6.2 ooo0o0O0oOoOOoOoOoDOoOoODOOOoODO ooo gooo
Number of products and service related complaints received Disclosed Product Responsibility
and how they are dealt with.

B6.3 gopo0O0OoOoOOoOooDOoOooDOoo ooo gooo
Description of practices relating to observing and protecting Disclosed Product Responsibility
intellectual property rights.

B6.4 goooOOoOooDOoOooobooOoOooo ooo gooo
Description of quality assurance procedures and product recall Disclosed Product Responsibility
procedures.

B6.5 g0ooo0oDOoO00OOo0ODOOOOO00ODOOoODOOOODO Oooo gooo
Description of consumer data protection and privacy policies,  Disclosed Product Responsibility

and the related implementation and monitoring methods.
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goooooooooo oogog ogooo
Disclosure
General Disclosure/KPI Status Corresponding Section
B7O0QOQOO ooooooobbOoooOoOoOoO0O0docoooooo booo oooo
gooooooobooOOOOOoOOoOOoOooo
B7 General Disclosure Information on policies and compliance with relevant laws Disclosed Compliance Operations
and regulations that have a significant impact on the issuer
relating to the prevention of bribery, extortion, fraud and
money laundering.
B7.1 ooooooobooOOOOO0OO0OO00oooooooooo obooo oooo
oooooooooa
Number of concluded legal cases regarding corrupt practices  Disclosed Compliance Operations
brought against the issuer or its employees during the
Reporting Period and the outcomes of the cases.
B7.2 goooooooOOObO0OCOCOO0000o0oOoOoooo ooo oooo
Description of preventive measures and whistle-blowing Disclosed Compliance Operations
procedures, and the related implementation and monitoring
methods.
B7.3 oooooooobOoObOOoOOoOOoOOoOooo ooo oooo
Description of anti-corruption training provided to directors Disclosed Compliance Operations
and employees.
B8O OOO goooooDoDoOOOOOO0OO0OO0O0oO0Ooooooooo ooo oooo
ooooooooooo
Policies on community engagement to understand the Disclosed Social Care
needs of the communities where the issuer operates and to
ensure that its activities take the communities’ interests into
consideration.
B8.1 gooooOObOobOOoOooOoOoooOoobobooooboobD ooo oooo
oood
Focus areas of contribution (e.g. education, environmental Disclosed Social Care
concerns, labour needs, health, culture and sports).
B8.2 go0o0o0o0ODODODOOOoOoOoOoOoOoOond ooo oooo
Resources contributed to the focus areas (e.g. money or time). Disclosed Social Care
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pUbLdonoooonon

good
Disclosure Requirement

PART D: CLIMATE-RELATED DISCLOSURES

oooo
Response

n oo
() Governance

(n oo
(I) Strategy

goooooooo
Climate-related risks and opportunities

ogooooood
Business model and value chain

goood

Strategy and decision-making

ooboooocoOoooooOooo

Financial position, financial performance
and cash flows

oooo
Climate resilience

0190
Paragraph 19

0200
Paragraph 20

0210
Paragraph 21

0220
0230

Paragraph 22
Paragraph 23

0 240
0 250

Paragraph 24
Paragraph 25

0260
Paragraph 26

oooooooooooo
Topic: Addressing Climate Change — Governance

oooooooooooo
Topic: Addressing Climate Change — Strategy

oooooooooooo
Topic: Addressing Climate Change — Strategy

oooooooooooo
0o0oOO000oO0O0O0OO0ODbDOoO0OOoOoOoOooobooOoesGOoO
oooooooooo

Topic: Addressing Climate Change — Strategy

The Company has not yet developed a climate-related transition
plan and will consider disclosing relevant information in future
annual ESG reports.

gooooobooObOoOOOoOO0OO0O00o0Ooooooooobo
gooonod
goooobooobObooOoOCocCOOoO0o0ooooooooooo
gooooooobobOOoOOO0oOO0O0Ooooooooooooo
gooooooobobOOoOOOoOO00o0o0ooooooooboooao
goooooooboObOobOoOOOoO0o0oOoooo
Qualitative information regarding current and expected financial
impacts is detailed in “Topic: Addressing Climate Change —
Strategy”.

Following assessment, the Company has identified no significant
risks that would result in material adjustments to the carrying
amounts of assets and liabilities in the financial statements for the
next reporting year. Due to the high level of uncertainty associated
with the measurement methodologies used by the Company

to assess current and expected financial impacts, the quantified
information derived therefrom lacks reference value. Accordingly,
the Company will not disclose the relevant quantitative
information at this time.

oooooooooooo
Topic: Addressing Climate Change — Strategy
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oooo
Response

(moooo
() Risk Management

(vyiDoooo
(IV) Metrics and Targets

gooooo

Greenhouse gas emissions

gooooooao

gooooooao
gooood

Climate-related transition risks
Climate-related physical risks
Climate-related opportunities

gooao

Capital deployment

googd
Internal carbon pricing

od
Compensation

good
Industry metrics

0270
Paragraph 27

0280
0290
Paragraph 28
Paragraph 29

0300
0310
0320
Paragraph 30
Paragraph 31
Paragraph 32

0330

Paragraph 33

0 340
Paragraph 34

0350
Paragraph 35

0360
Paragraph 36

gooooooobooooono
Topic: Addressing Climate Change — Risk Management

ool

Appendix |

goboooOocoOO0OOoOooOO0oOooOOoOoocoOOoOooOOOoo
obobobooobOOoOoooObOOooobOOooobooooa

Following assessment, the Company does not currently have
any assets that would be materially affected by climate-related
transition risks or physical risks, nor any assets related to climate-
related opportunities.

goboO0oOCocOOO0OOOOOOODOoOCDOOCODbDOOO
oopoooooooo

Following assessment, the Company’s expenditures relating to
climate-related risks and opportunities do not currently involve
capital expenditure, financing or investment.

ooo0oO0oOoO0oOo0oooooOooooOooooo
As of the end of the Reporting Period, the Company has not yet
applied carbon pricing in its decision-making.

ooo0OO0oOOoOO0O0OO0DOO0DOObDObDOoDODOOooDoOooO
As of the end of the Reporting Period, the Company has not yet
incorporated climate-related considerations into its compensation
policy.

0300000000000 0O0O00OODOOOa
Paragraph 36 is an encouraged disclosure item; this Report does
not disclose related content at this time.
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oooo
Disclosure Requirement

oooo
Response

gooooo

Climate-related targets

obooooooooooboo

Applicability of cross-industry and
industry metrics

0370
0380
0390
0400

Paragraph 37
Paragraph 38
Paragraph 39
Paragraph 40
0410

Paragraph 41

oboboooobooooOO0oooobOUooOoooooOoooo
00000000000 O0OCO0OC0OeSGOOOOOOOOO
ood

As of the end of the Reporting Period, the Company has only set
energy efficiency targets and is preparing to establish greenhouse
gas emission targets, and will consider disclosing relevant
information in future annual ESG reports.

00000000000 2102603703800000000O
gooooboobobObOOOOoOOo0o0ooooooo

In preparing disclosures to comply with the requirements of
paragraphs 21 to 26 and 37 to 38, the Company has referred to
cross-industry metrics and industry metrics and considered their
applicability.
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